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(R) ^^4#RRf 4#RT4RRRR4RRH4R7tRWRT^7^tRT37fRRrR#=m3TfRRJT4RTRRNT4#RFr^5RR^ 
RftM777^Rr4'3tR7RF^%4R4RT ^dHHH, #77 4tR7R^# % -77^4 4 fRRffRT r4 ^117# I 
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■^RTTtRT, RTRRFrT, WFfRl'+, ■^^tFrT, RTf4^ 3T5iRT TifHlDl*^ 11^44 ^ STRTf^ch W 7 t4 % 3?44t Tf4 ^ ^ TT^TcTT t % 
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■ "'''■ ' ^-5'' VRTT RTT^ 7f: ^;f7| TJ-q fEffqTqq- -rjrq^ ‘TrriTnTI! 
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■ .■;' 'n??Tn^TqT ■?:rr f^TU 477771 xi^TTiff TTfrif^ % ■^'-i'Rrf^ RT TO c^ : 

R7? >TiTORt ~1T WRfft TfRTT^, aTl^fTO, 19 12 { 1912 R-T 2 } Rl RTTOR 37777 % , 37 ^ 7^1 

.;■ ?: i.q TTT^q^rri 77|i;|fi r;. rf^ RrqTRR TfqTORTRn 37fRfR?lR, iS;,0 ( 1 i->60 ^ 21) Rt ‘rTTOR TT^Rl iTOTt % 37s-rR; Tf-'T;^™': 

. iv : -IIZ R’q'TO Rl Tl^^TR TTTt'R'TRT - 7 : fqTrft T^-R^«41 ~T!%T R -vrVfC'TiJ TOl 

'.;; ■•■ ■ !^') I'- rr ■i>r' r -irr rIr rf^ TO ^911 

■ ••! >:j -R, T n •'Tl' eg rh-ufi V 7 ,T 377^iTtiT 7^^ i( aRpfTW R?^' ^ ^ ^ 77 ^ 

( i.) '^g!^ 9’ ^ff?TrT;|fT -RT ^TTOft TTlf^TR^ V 3rp7f?f f>7f2 R^f7fr-5>Tri "TO- R IR RTT # 7 Tfi R 1 

T -’■■’!' -f: "7ITTO R f-Rf-TORT ■gTO.R^H 77^ 1 to ITO 3T=^''rfTO TOTTI 

Mi' RR'RTd Ml R'TOTrfi', '^jfT RTTn" yj*! % ^ 3^ q qf^i^grT TfTfn T RT ■;}'{ Rf ■p"r7?T ^ 'rIrri TOTR RRT '^^TT R 7 

.■:■■ ■■ ■: r -f; TO TO-'! : "•r-'R'-'TO TO y^i^T'l-; ITTO J! TO TOi '2T TO'lfR TO '^nTO=f TO? TO TOTOTO TO '*'Vc ^TO: 

7 - :TOT TO7 'TO TOTOITTOPR^ TORtoI TO TO TOTO t : 

■ f'Rf =TOr R3TO TOR- TO TO fTO TOfRTrff 'Ri TOTO frifi ■rTfj!7:i,y[q7^ ^ b7f^7TO ?TO R TOT TO o n% fTOTO 

rlRrf^TOTOn i^r"g :rqn : 

.:^';T-?TOTOrTO 7^ 

■-MR --gr:’ TORTOTO TO g-n-'TOTO RfTO R'TOTO ""RJf n^TO^ '-" R'RTO TORrgTTT ttt TOTTO TOTOTOTO TOT TOTO'TO TOTO R TO TOT V.~’''' 
M;'-' ^ ■■ 'TO “IM-' TMI to: TOiTOiTOR TO TOTO7 R-'T 'I'r. R-'MITO I 

. ■ • 1 . '2^TOTT :Tfn' TOTtron TO^TO to TORTOt 

< I ' R:!:? •TO['>-TO:iTO •’l! RTOTOTTt TO TO ^TOTO 'TO^-r % fTOTOt TOTTO-TOTO TOT TOTOTTOTO-T ■'TOfTOTOlTO TOT TOHTO l O TOTO? TOTOfTR TTOTTOTOT TOTOTOT TOTO 
•■' TO '.TO■TTO ’-fTTOTOT To f-TOTOTT TOTO-TO TOT ■■TOT-fi TOTT TO TOTO^T TOR if fTOTOI TOTO TOTf 'TOTTR 7TOTTOTO7 TOR^ TO-T TO^rfTO ^ I 

‘ il ■ TOT; MTl'TOfTTOTOT -TOTOTOTTO : — 

■: 1 ') -'-TTO-TO TORT TOTO TOT TOTTO 7^ ’‘^T TO^TO fTOT7_ -dTORTOiMt; TOT 

, 2 } -'TR-TO-T -TO '^,7TO % TOTTO-f^ TO] TO7:-77Ef7 :^Tr xff TTnqFTfr ■qFq?i 7 -q] TOTOtTOTO tor -q 77 ^ qTOq TjpVrr > 

: y fTOpifTOirr ; 

;to ITOTTO^^R % f^-TTO, ‘' 'TTOTO ’ ’ TOTO TOTO t, ^ 'TOfTOTOTO TOfTORTOTO, 196'1 ( ) 961 TOT 28 } TO' I i 
! 7 ^'Tr'^lf, T^TO' 3TTfR TO TTOT^TOTTOTt 

"TOT 'TO Mn-RTOTT TOT "fTOtTORr xt^jf tt^tr, ?ITOff, "TfR-ijfTOTO TOI fTORT fro^ TOT TO^-TOl TO TO<^TO ! TO 1 TO^' TOT^ ; 

■TOR TOT TOfMTO^ froi-'T 'TTO TO TTOTn toR-tto’ 'R 'TOtTOTTO TOT TOTOTO TOTOTO R TO^TO 1 ¥to^ TOT ilH l f ' ^ i TO fTO^^TOTTO TO fTTOTO TOTTOT 

:mi -qi- TOTOrji i 

: J'-TOV'M'. ' -'TT- • 


tTOTOT TO"'T]TO RTOm". 
Nq-q'TOTOT TOT'-T 'TOTTqT ; 


rj-q-.qf 7 TTO TOT %TOT RT TO; TOTO TOT fTO?FR TOTOT ^ iTORTOTO TO TOTORB 
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THE GAZETTE OF INDIA: EXTRAORDINARY 


[Part III —Sec. 4] 


(1) =Pt4 «t)4'qKl :-^ 

(i) «h4'4Kl ■^n ohI^^ ohIVi^hT % wf, 

^ TTpgn ii, ^ ^ PtMpHd i\ 

(ii) f^'ii t<i«=f>X ^Fld' 

■qr teft ^ ^'srfif'jW ^I 

(iii) ' 15 ^ <^*ii I 

(iv) IN)% M ^ Wt^^^'^TT P^Ph^H •^, w<=r>i<1 “qrgp^ !^rHi>ifn<it^ 

#T-'^'^ onq^K'^P^; ^ 

(v) 3il![^=bl(l l<t)^1 3rq fsnfe^^3TT^T^ dutHoiSTf"^ 

|ttt tfN^ N'■sqf^ ^FTCl % i^ : 

^ WT^lFITlNef?r37^«ITf[^^ 
^7^^ % I ■?T^i?TT ■*71 qi'WiRi'^) ohihiO %''TFT'3^TITcTT'?3t^ -M'Dfi! ^37^ Pi^ ot)4'qi0 
■^ NcTT 37ftn71 tl'^Oi % I 

^TfN^nrt ■'T 7T5 'cM 0 '^■5CT'57M'^ t1=t)ai % [^^<=^1 ‘31^ 

fN?7 ^57^^ ^ ^ ^ TTT ^ ■STTTH^ I 11 

TtI) 1 37fl4)|ft "Nt ■^ir’TRTT ^SP7 HiIN=mT^ 30 31 "Ntt^^h4I 

^ptNt-^ rn N* %T I 37f«i^-qr ^)*f^ ^ fern ■%■ ^ 

^ ■sqpTT^ N’ 37Tl^^J7<n%, ■3^'^73rfeT‘toT'5lT‘H^t I 

^ ■g7%T |■=^7?TT37^ ?i)'5=h<, ^TT^ ^ STfN^.f 1 

mM^<^iu i-2 : —"N)^ ^ 37fN^7Rt ‘+)4 -cik1 wH^ w ^% 4hn: •3n% ■'TfT^TRra =f<^ N* ^hiti '^ly.'fl 

37TH ^77% M7^4 ar^Tft^ "^isrNf ^ ^ ■4-773^ ^ ■5mhTt % ^ ^ ^ 37^ % Mkr ^ 

^'111 

27. ^d, 3fiT 

(1) ^t 44) °h4^Kl arr^ HgcrO Pf^N TI ^PlMRrin5l(1%'44^'4^T?^'5gfa |^^37Tft3iifeP7)'7^l^'3^'^'4Nfq7T'^ 

f4q<'j!) o^Vii : — 

(■^) ■3^^f^Trw4'5rT^'^7T •3^'7^7f77^^T#'m'3^^37fSm378Tm'3H%?ro3r7l'=7T^‘^'^ H^qK 
%f^37^-^I^%TnTT'^T7^77TN?7^%-^-4 77lftcT3T^77Ti7f%; 

(75) 377^7 ^ fNim 4 ^ ttt ^ ^ 377% "T^TfiT?^ ^ ^ 37l^ ^ \k^^i a^R 

i%77% •3T(Tfcr 1%4 'JiHl 773 4t ^; 

(Ti) :377%'5mf%m'4’SIT^35^^^377%'?^7f47^^7^^377%^37l^'^77lt^37^^^a7%^ ;3«F 

(■^) ■ 377 % ■gTTT ■ 57777 ^ttt 3rW7^37)7'^f%IiTN'57N '3f[7'3^'m^ 3fR7 c^ifnrq I 

57 ?^■377 37fN^7(l % HIH<?14, 'Nt‘377 aiOo %t'^N INPi^h 'A'lKO RifH’HHl % % 4l'i 

^q^%4%7:^ t%%7^ •%[ -^ % 37 %W I f^T^ 37^7^ %t 37Tf^ 5(|7 %7m37i %t 377 cTITIt^ 

% "^TTr "I [qPiHH di^^* I 

( 2 ) '5f7N^37fN^37f^^^^%30 37l^%-5?%37T^% 31 ■RTN%tt^%37T77R375%^, 37^77^ 

%t "Q^ Iqq<'J|l 1% ■% "^T^TT =A^n t 

( 3 ) %t^ 37fN=f)T7l‘77^'577lN^jI7t'%t'^'^ iI’I'FKI % t%n37^’1IH ■4'^ H[<,qK% ’IhN %1^3i-qci 

771 %% -q^, %^7op, -qr f%77t ^ 3 % 37f^ %%n ^ 3 3^ •f%^ 3^ : 




[^FT III—■?2n^4] 




(^) ^ % -^ST pvjiy^h -ersT 3Tfq^% 3TTfwfi:5f) ^ ; 

(^) f^f^TcI'^TT yRlP'^id 

(4) 3P^ arf^sfvT^ ^TF7f%-^Rf^ 3rr^#T--^^ -jnfeRt ^ "str "3^ 3TF% ^ 

1^ ■qr<o|K^H % -^TPT ITH "m '^‘ '^, 10,000 ?. : 

H<'^ "RTf^Kt H'ajO ’RT'?! she'll : 

(^) -% P^4<4> l 3#RRTt % ^g? 3Tf ^=Mr<4) K •^, 

(71) ypcipt<i4 'o4imk1 

(5) ^ WT^IFTRia^eRTf^^ 317^% ^ 

3Tft7^ 37^^ ^ ^ ^ 3^ ^-^n •371% ^ 3Tq^ ^371^ 37tT ^ ^77% iWt 

^ mfel ■^■RT 3Tf%T^-R^ff, 3TT^f fil^% 3T^77R 37^ ^Tf^-^’ f^rf^ 37^«f P^4<'J| % ^ ^ 

■FTH ^ 11 -f^ ^ TO W ^ eft ■3H f^TO #cff % Ht f^FT^ 7FRf% 371^ ^ tt^ ■^, ^fllpHd ^77% 

#n 

28. f^T'^ fiyiotxiT^ 



(l)(i) ^ 37f^TOf =»i4^k 1 -sqf^ P^^^hl Rf^ Re^ eft f^TO 3ft7: ^ 

TOt ^ TTfro 3fri: 

(ii) ■^3Tfl7^- 3T8M 4)4'4Kl3TR%T#^T7?^%^3Ttf^-^^f^oZ7f^'J|<ftf^TO^?W3frT'F’^ f^TO ^ 
^'hP^<;i ^rVfi : 


Pbft) 3TfM^Tft 3T«T^^4 'cik 1 <a'J'S (i) O'J-s (ii) ^RreriPa^ ^77Tf^TO TTIto"^IT^ % 

f^, 7T?^ 3nfTO^ 37^q1^rf -3^ ^-Snil % : 

(^) ^ 3lfTOd 3787^1 «f)4T:|l<0 3frc -p^TO % ^ ■R^TTO ^ ( lUid W) ^ 3TMt^ ^ 

■^^hPi 'iTT t7«t)a1 %; 3ltT 

(73) "^TTT =h<^ '^’ RrH^ 37^ 371^17 I 

(2) ~Rf^f^37ft7^37g7^ oh4Tj|0 %f^ Hg7 1, f^TOfrot'^TTTOTTt eft^ITT 

7T«3T ^ T^TO ^ ^ ^777T ^ I 

29.^3TO^ (j^41^ 3^7T7TgT^^ fcHtj. PUMHH 4>4^ l Pl 

(1) 37f«r^3787^ 4 i4t<k 1 3TflFrqT% 373777 ^-4^% 3787 ^^TOft^ 3777 !^^ 

f^lT^fmr fTOTOlt 3787^TO^iTOTOTt, WT37fTO7f^'*7«ITf4^f^,^77^ pRRelkl'SFfTTT^'^ 3T«r^'te^i7T*T^ft, 
37^ ^ 7Tm73 '4 ■ 47 ft 7TT7t73 TT^ 37«T^ 37^%T % ^tTR, ‘fe WT TTlteld 4 14^ I^TTT i\, PHdP^el 378?^ 

Pici®t’ll4H "FFTT “'JitlJMi ; 

f4r -377 3T^r # 774^7 4 f^T7T% f^TT^ ^ W t, ^ f^PH’^t^t 44 ^Tp^lfHf^i^ 14% ^TrnPT^WI^I 

(2) ^1743Tf4^7^37S7^^nf^^’^-f4f4^ (1) ^37er4cTlTOW^^pT?fr7‘377%4?FTTTq H4f% TTTTFitSB 

% 3;r^4H #TT ■777^-^flr’Rf7f757f44f37^7TR cT?F ^ f44^I % 77^77 4'f4T ^ 4 ?p 4 3T^!7 ^ ^ 3T^q 3787^ 

% 4* '*7T4t ■^TTTT 37^^[ fror '4HJMI I 

'J<l 4er7 7T8TT ^7% 37^*77^«i^ief 147 37f4'=hlO <^i4'^l<l 34 : 

(37) 4^373f4^#a3^^^37‘^TOTTOTt;3«n 

(^) 774t3TT7tRf 4^fTOTOTt 3787^77^ yiP^4.lO 343 Tr 4 Hv:174<1'4f7^%i7FT^4' 3787^ 77?^ ^=TOm 

■glTI 3TR4t “1'4<4<{! 3 ih('H1 3773t 4 4f 77^^ 377 437 % f37 3^ 3|^r4ci 3773777 377 ’^pRt 3^ 3131 '^131 T f4T7737 


2199 Gl/2()()4—2 
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THE GAZETTE OF INDIA : EXITIAORDTN' APA 


[P.4KT III— Sec. 41 


(3)(^) ^ 38^' 


' T" M n T!?iTT? TrrT^^^ETd ^ 

- ' I ' C ^ ^ 

^ E i- V i^TTT q’TT ^ 

T ■ :; ■^., T^, ’-ir^ fer Wttni 1 

■' ■ ^ :'^'T ^ 3#rT W? 

- C- y 'v 

^ MI W=TT 

c ^TT -Ttt ^ f^TW 


WT t 3?ST^ ^ 3TTO«r ^TTcn t ^ TT^ ^ 

«aai% 3TfqcpT^ ■Jfi’ 454'^ kI ■ 4 ft ’STWl qe I V P/T? ~ 

■^iT =tv4-^i^ ■^Ftt I 

(^) f4^‘CT4 3T^ ?ITI^ ^ ^ ^ 3T5>-Fn liTT ™F 

m Nt^ 38 ^ -37^ TIPF^ #TT 1 

( 4 ) ’'5T!rf 3TfERJKr ^ <4)4^l<I ^ ( 3 } 4 :o 

3Fni7T ^ t 7T2TT 3TfV^ 4-. 4^-11 (i ^ 'fFRHT^ ^ 

( 5) ^ fefr 3Tfwfr 3TST^ '4^4-JRI ^ 3T^[qfP!Tf4 f^TF. f f 

7f 4 ^ wn ^ ^ %F 3T?7cfT 4^4k 3 trW % Hwi 4 4 pit ir^-r'R ; 

?, f4pm 22 4v ^r4k[ 4 t % 3FW' 4^ Tnu 3^l4j:f.Tn --vr.. 

'ht 4] '^npri 3T?4^ ^ 4Fm 4 ^ t44#^4 4 1?3';-;^ 

30. iMHlPd 4 ^4 -qr^rf^^u 

^ 4t 3 t 47^ wfrfR 4 -m'm iRT^tf^r; '."4?t'3 4 -'%77 

4^,.^ 37?7arr 37^ %4t T^Ipfrq 37^Ta| fq^Ffl 4' 4 - - •: ; ^ .■■' - ■T -rr. : 

31. ^44t‘'^TI^FIT'5R4,'^BH37rf44f '^TR ^4 ^TT 

( 1 ) ^ 3Tf4^, '4™^lPl4^.f4^ 3rf4fWT, 1947 4 4rp yT7 3 t 4 % 3-vril7 ' ‘ ’' ^ t, — 

(^) ^^ 3444m% 3 t44 ^rtr f. 4-Mr-iraT-' -4 44 Tr^^yf % %4t 

'm Hd | ^4oi 3TP4^ qRT '4'7''' ■'■■T^ 3154^137w^ m 4 ^7 t4 

mrj^fFTT I 

(33) 4% 4r 14 r 4 4-.4 ' ^ 4 Tf 4^71 T^f 3n4T ^'T 4 ’ ^ 37^7 ^ 41474 ^ 3Tf?rR 

f4r4 t^. 4 "smTFiT, imt m 4 t^ttf^ 57 w Imt iT-irmr, 3 tt4tt 379 . 7 ^ 

4^»lTi 

( 2 ) 34?3^4^,4t^ 4^378731 ■R^’RT^PTprn^3^4 ^vt 4mmt4l'3^4^■44t4%(T “^t4w”^4? 37 ^ 4^7 
t # 44y 4 4144m tr eTFpTf4 ^ w 34 rt4 44 4^ 37?t4 t7 "-ttrirr ?3t 4 ^^4 i 

(. 3 ) m^rfl 4 f4t 441 4«7T f 41 mrn 37 ?rt t4tt fm4-' '3 ^trT iralqlmr ^ttr 'sr^jTTw ^4 

377^-’^^ %■ %7ff XFPq ^ -g^;^ %, '^TT^ TP4 i ^ Fn?7 fmTT % 44 4' 4., ^Rp-fc fr f' '" ■ • ^ '' .;■;, d7mT 3my 47TT % 44^ 

TTI 

32. 777^4^ 

(i) 4ti 4137fER4l3TS7^mfR477m4 ^t 4 ^44% 14^ fm RTTr, 7Tf414^y4y^T4^37i4ti4cT 
%41 ^ ^ 14^1144 4 TTT^ ^ 4^11 

(ii) ^3 t 4m-f^f^m (i) 34 t4ct 37^4441 4lml44 41 -^Tf’mrt ttittttjr44^47447ttrtr 
41, TFR TO7R 447 y4 444 ^ 377% fml ^'4137T#mT ^ 44 p ! 

33.44? 37ter;Ti 3T?Rr ^?44 t4 ^ w^ 4 

(0 '4i^ 41 3 t4r?t 4 37S!mT ^74m1 Trm yTteT4 ^ ^4 %fr ^ f^ri zi-i -z 14^4 srfm^ T^mi m 
^RTi ^ 44 wmr ■^* 44 tt ^tt 37r 4 mm 4 ^ 44? 44441 'm? 37>zi :-1 ;r = z 4 mm 4 sTRifm f44r 
'■’'•71 ^ mrrr 3n4lm 4 m ^ 4nr: 

m?i m mr f4f4m f44141 mt 4 fmfprflsRT rt erg^m 4F7 t : — 

(^) 3Tfw4 37mr^Rfml77T44%37 r441 3t4r 41 simi ■ 4 444^14 ^4 r ^ 37mrc rt 
yrf^TB"^rf^TT 44144^ °i44 Nf 41 41^4141 mm 4 M'mN m?4 Imri 374 374rRRTfm 

y'jjfd 14^4 37Rlm; 37l7 

(71) 4^37f4<+iiR4 37 ml ct,4-<=iiR41 %4 b ^ 3!i4lf4ri tttbpzi z^'i '^o pz 4 mn t^tr 741m: mn 1 






f ii) (^) ^ HI 
^^''T!3- % r ^ • • 

'"3} 

HIH jThp:Flfr • • V ' 


MiTvl =1^1 : HHTHTT^ } j 

. r.,;; ,f ;-:p-f| % f^ 'HHHl ^4 ^k1V HI ^ 

^ ■ >: ■ -4: RiT Ti-C'fT HI I 

• '™' -1^ THHTI 'T€^ 'd'-S'HT^ -S^TfHHiTft -STHHI HcHITT % '%TT H^HH HI 

;::>0 :-'T 'T: -hi-lTi ^ -^Tjy I 


34. 4TH^"gR 

wH hIhwI H ;H‘ .- -) n 7r^.: ^ chhI^ HFPHf %7 HT^ 4 1^ ^ % %Tt 15^3 

-■>7-f?.n:nH ^ m HH HIn it HHI^I 'S^H^tlMM! 3^ H 5(rl^r4 ^ HHRT I 


Hr ^TfHHTRT 3ITf4^ HH ^ ^ ^ tTO; ^ Hit ^ % 1^, 

A H ti t'Tl H HHT^ HI HHI^ HI ^ H cpift IH-H H-{I!raT Hh 4 ^ HUH 4 HHH Hit ^nfiM HltHI HI ’3^% %t PHIHIR HFI 

HHHT "H H?t HT^HI I 

3c. s(o4l "gfri ^"hh 

<HfH^fl 37vrHI HTH'^HTT ■ 

■ =F) -f^H f^ HH H rsi;; j; 'iTi HFI HF >4 h H HKHI 4h, #HH ) HI ^3RH H^Ih! -R 

-HiH Ihhtt 'itl H- '=5i^c tn^ Hirni; 

> • •:) iT'THt W ^TT-=I tii-.^'v 3 :,^ 3 :^ ^ ^ 3^ -,^ 7H^3H]-Ht HTHTII % 

HI HR-i 'i rHH "'i'^ H RH HH. iHHH ^HHI 3RH H^H HU tHIHt ^ Hlt^ ^HIH H IH; 

•: 1) 'FnHHfHHI <R HR:^; qn, -HIHH HHHI 3T^ HRIh! hi ^HHIM HltHT; 

i, H ) *1^ Hit Fqrqfl th^h hihhIhhi HHRI HT ^ I 

J'xn?:tHrTHT : 


fHHH% HHIHH H; T^ ' HT^’HfHHI ’' H O.'HI Htf^ Hi HHH HIHftHR (fHH% ^THHcT “I^TH, HT|f H % ftT^ 

“H A Hi ^H'i HT nil HF^Hqf % ■^’4 Hr 4 H)t ^^ntcl HRT HR nt'f) 5qfHHH % "^Rri HTftfnHi 

3'^! HHHI -3RHHT ^IIHHT HR ^THTrlT f HI H'R HR4 Hit SRJHflT Rt Hint 11 

37.HR'RHt^ 


HTlt HtHHRt iHHHT HHHRt HIPt HT H%HTI % HIH 4 h 3c 4I^4 HH Hlt^ fnH HitHT I 
Rr<?lHPrtJl : 

TR rnf-HH % R’TTHH % ff'-m ’' ^PT RHTt^' ’ 4' HHT^; STHHT 3T3RH^: ^ ■STHRRtH Hl^H- "^HH^R HhIhrI f, ; ■ -- 

( H') HlrritTH' RRT .-HI'^: R?R^ 

(^12 ) HPT 'HTR HP HP 1 H i-rp; .:. ^T r > ^ 

#I'itHH 

(H) HTTf oT^pftpT Hlfi^TH RHHI 

( ~i') Htr;| HHmHTH HuflRHI. aq^THI ^ HIT HRHPH I 

■S. ^Tr'FT7.ff 


pq H^IRr % {HHm -Rf^q R T 
R'-q -ppqPTHl HH-H fHPHHHi rj^TPii f. 
"1 R^' '- HP HP HPH HPil P ^R-’rR 'HR^Ri 
TPl I 

: -q : m? ?ap? : 


'■pITPR HI IVqi, 3RR HIT^ arfHH-RT R ^THI HIHHRl pT fHfHHHi HP ISRPTHH HIRT: f HHHT 
Ri^THI "HHI % r^fli % PlfpHR HHHT '^1% 3T3^?fl % >1 h^cT HPH HR?n f HHHl 
< H 'HTRF HIPT % fipp ^pfl I. HTH HI H? RTlfRTHf H H fHRlt PHT cTHHi PTlRpr R,; QR'fy 


H; Pf^ HRHT : 

;i : TT^Tff R'HTR i^ffTr '^! VpR? R-rpHi RHI <1X41 : 
iii; RPT^fp TTHC RR-' 
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THE GAZETTE OF INDIA: EXHtAORDINARY 


[Part in —Sec. 4] 


(13) ^ ^ : 

(i) gfW: 3iKicji 

(ii) ; 

(iii) ^Fi«ii4 ; 

(iv) M ; 

(v) 

liHfdnai ♦ini '»!«'<*rt ; 

’’TT^ % <l*f> <j\'ii ; 

(iii) 1^^ 3Tfwft ^ ■ 75 ^ 3?«I2IT tT? ^ t, ■^5 fNi: «T«raT 

(iv) ehfdH^ aT81«(T ^j5flWpi*h yf^^n-sff % (q'eiKi^lnni % 

3Tf%T^ ^ ^ 3 t«i^ ; 

(vi) <s««sn1 nRqliyiqlV 

(vii) yfcirH^nW'TT3inT'|3TT'^'?it3^I^'>P^rran'^’ xrHRtfn; 

(viii) 3ir4c^T^ ^®ii ^ 'HHifxi : 

("47) PitJ'W ti+iiKi '*11'^ ‘'R, 

#TTT'3^ fw'w «n'3r 

( 13 ) f^>#'5Tf^'^'3ilK% "3^ tlf4<^l '3T'5FlK'3>i'?nif %3^j^K; 

(Tf) wi^l % 'IFT % : 

■qi^'|lTf^rfWT%13^1 (i) ^ (iii) 

3ftT'3^ 15f^'35i‘'f%ff¥^^3Tf^l^3T^rfV3T«I^'^^ er^^3T^f^^'?T3iR 
snf^^iTft "4^ % 3T^ «r^ %%<T vi^<\ fq*ii 'Jiii<‘ii ’Srf^cwi} "gRi «i^m ■% 

2Pn^'3^'H^3TfljeM<l % ^t<i|i!!R%"lTT*T f^Rgn"^ fq^i 'Jilt'll 3^k 
%ferr'=F7'^ 3Tr^TT3 "STT^ %311^'*1II<MI 3^tT '3 iN 'Silk'll f^Ji^l^ % 

3JKW 3TKtif <s!«^ 3ft^ 3mT W^ : 

=h<i^ 3TT3?^T3Kn 'l^ % : 

(i) '^'511111%, 3TSM «i<al«i'il eFTT%^ 5<.l<^l ■(.oni'l; 3^ 

MMI ■!■; 31^ 




[MFf [II— 
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(iii) % gn^ '^’ ^ ^ ^1«t)K •sr 11 

tt <*,'4 t:[K1 

(» ch< | T[H -% t^l^ ' ^u^ : 

(i) ^R:^; 

(u) yfct«^d Pe’^ufl 

(iii) TTsPft; 

(» •^■6h'<^MK%fcdlJ <iU4 : 

(i) ^^1; 

(ii) 

(iii) ^ ■^FRT ^ #TT; 

(iv) wt ^ 2 fHH fc1<^ 

(vi) <si<aiwH I 

1 % fWTT^ '3TT^ FT^ "Sni^^iRt % % RTS? f^lfecT '4” ^STfl^ ■S^tT 

^n''??rf Icifigo a^ifrr'F^ niRa [^<41 'jih'mi ^ftr'^sTra'^'^ 'Jiii^^Il rrt •sTRt'T 

'^*4cfT ■antTHl O'J'S'I «f^iq •3T^RT tI' "^RT^ '3liq^fH=t>fll t', 

(i) HhciI Rf^ <=h<;tqK fFRS ^ WcTT %, '^Ni' Pl'^ltli q<sifwMl d'ii^ 5<i^;i «aai %; 

t; 

(iii) 3rq% 6^^^ -^fe?'^' - 3 ^ 1 %^R?r ^ wl4)K ^ i\ \ 

39 . ijf^rqr ^ 3iteiFT 

fRfWT 38 ^ RgRT 3rTf^l^ ^ F2FT[ ^ t : 

(RT) Rf^^R?Rf^T%3RRRR?:37fRR^RiRrRRTRRiRT^RT^RFTPTT'3TPnt, '^RTRT^ 3T2TRT^RTRR^ ■^‘fe; 

■' 713 ; f ; ^RRT 

(71) ^ 3TfWRt37RRT r4rk 1 R^t •3TT^RR7 3TT^^ <3?!<|i|| Tj^f; 3TRRT 

(R) ^ 3TfRRn^ 3TRRT r4rk 1 RRR^RRlt; RfRRT 

(R) W iRRfr 3T^T RRTR ftH4) RR^ 3i«iR6'lRR RT; 37RRT 


(^) RTFT PqpiqH 38 % '^lei'll iRRff^ R7T Hid'i RRR ^sIrci «qq5lR-=h R^ RTI 

RRg RF %iRi^'38 R7i 3T^^«ff RTT ^RRTFT R^ RT RRm % RR RRRTf Rit %fe(T ^ Rt^ % TRT^ 

RFf 7.7RT RT?TT % 1 

40,. 

f¥^ 38 % -wi^ ^ 3f^ -jrf^ ^ 3jf^ ^ -^r^RR, ^RRRt ?RT 1^ 3TfRRRfi R^I, RTt RR 
^’4'FTfl' ^ qR'^i % fRR% RfRTRT^ RR^R RtI f •sfht RF^RR) % RFT^ ■^' fRRft ■SrfRRnft RcRTRtf^ R^ Rn?f[ ^ I 

R7?^ RFTWR 3^rfRRKl, 3TR^ (q^c^ '^cfTR afflRtf^ RR^RFRRTRI^if HfaPl^Rtn RT 37TT^ aTfRqilRql* <-lRci, “TR' 
'TiTRRf fRRTT arfRRTRi RTf 'TFTTfRcT RR RRi^ 'f I 


41. fllMM ^1^ 


^ ^q^^RM1■RRfiIf^1R^R7R%■^f^'^,Rf^MR^R^%^^RRRt3TRRRR3TfRRT^3TR^R r4r|( 1 f^RZRT 
R' 77f^ R 3T?nRR t % fRTT^; ^TRRRTIrR rRrI^ TRFR Rft WRt t RfR R^ 7TR t fR RSRt afR iRR^ rR 



14 


THE GAZETTE OF INDIA ; EXTRAORDINARY 


IPartIII—S i:<:.41 


^ vs^ fR, Tnfwd, ^4 ^k1 '4, m ^ trktt t % •sfrnTRT 

3Tf^<=hl’0 •3fR <^4 'c|k 1 T^I^'^'^VTT’SfR^'^FTT % Cl'MM.■’TCI 3iKlM) FR <HIHI'^TTR'-11U'll 'iTR 

Mm 40 % 3T?FhT ^ ^ -STR Tff^, % 3mT^ ^ ^ 4’ ^pfr I 

42. 

■ 5 ^ RiPimh!* 4 qFfci Rhtil «rRT %^ 4 t, PiM[<nf<afl 44r "wr 3 r4r § 14^^4? 3Tf4q-.Kt ri 

(i) ^R^3TT4R?RM'5mTTt <+)4^^'i<i 3=|!j^T?i4t^ T^^nf ■^^4 ■aTFrrrfw 

t ^ ^tt4f ^ 4 ^ o^Fw-hI 'M ^ aHiqv^qvcii 4t4t 44^% 3 t4rft4 ^ 

<4>4-c||(|‘^f, 3T%2T8 I^TPt 4, 3TT44f ^44-.dl SURPT 3R=q 

4 ^ THTr^RW r^^=t)l M, "4^4 ^ t; 

(ii) 1444 IT Fi-ciR % '^, 'srrf^'+Jid 4^^ % srT^chKi =h4qRi % f^FT'5 

<4>4<^ | | • H T R cT l 'TOTt, ^%44 t ^d454l ■STFTPT ^54^4^ yif^<5b<'Jf 3T^J!T!^J^44y 

^ TFrR-TTRR"TTf44R4, '4tTPT44 %'f4T3;^5ri^'fT44 4^ 4%^44f4?T 3Tf4^rr4 

3Tg^TTTTl4^^F4^^w4"^I%^ : 

(iii) ^ ^d4>4l 3TT4tF3TgI^4Tn 3RR3nfiT?^ ^4H|F+) HWdl4t, ^TmFTf4^^R4%'RT^, TTSTF 

^ TFT ■!■ 14r 44f4(T i4)4^i(l % "Fits 'af^'Ri ■5rR?'H ^ ^sipfl qif^Q^ ■^, frr fqFiqn % 34r4?r 

14'TT4t^'3TraaTT^aTaT^'5H3FTt^4^%^TFT47^3TT4tR'5nj‘:Trf4^i4R4'SF^4l4r^ ; 

(iv) 3#f^?T4 iTTt4 TT^ ■^nfwfl iRp ■^4 >tt 'sfR 444 344^4^ 3Ti4t tm % 4 tt %44t 

TFT4?n 3 tt 44 4t 44m 14 ^ 3 it4f-318^^ 3tt44 4ttt 4 RTRw 4 41 tfi 4 % iFTT ^ 141 

14f¥TR 38 4 34 t 4(T ^ eFTHT ^ I PPTTp ^ 3T8TRT CT^ FT %44 t Fm4m 3 Tt44T 4T TFT "T: 

^ 3nf«f^ MM 4tt I 


Hi^d1«*><ui ; 

4t^ 344^TT43Tqm^4^ W'mi4^4P4'mm''mtTm4^^T4 WT^f4mT^3TN4^, 1 988 4t ^ 13 , 14,15 'sftr 
16 4 Rfrmfw 'STNTTfR^ <=K'<ra'R ^ ■^>14 f^FIT t 3TRRT STjf^RT, 3TSTRT W M 4 "mFl fen % 3TqRT STJ^RT 

31«TRT 3Tm4'?Tf^?T4f ^^r44Tlmm3T2TRT ^iFw^I'^TPTPT^Immt I 

43. ^^%14f4443^tlTTlf44u 


% ■spTpjR 4^ 3Tf4=jir4 3T«im <+4-41-0 TT^ "5014^114 ^ 3r544 % f4m qqOcn M ■^4m 


44. '4^Tt4'ff4' % 3T^^nT7f4^ 

(i) 3Tf4^ ^fRNr4 ^ wmr % ^rirPr 4 f4eT^4PT t 1 ^ri 4 ^rf^^rMcii ^ yrt ^ # t ^ 

3rf4^1%r^3TT^% 


^sTrTRTF<T^fR4cFf7cFqT'5TT4'44R4 ^HtR 3TT44f % RTft?T 4tP ^ 


FiPvi'^ y’4'44%^'4m4‘RPTi 'JiiiJ'ii i4^ FidPHd 3#r^^ 3?8Tm ch4^r0 -sTf^qElai ^ 9i4ia 4 ^ •3TRrR%14rp Pq^^l 
% 1^ rniT fPTT ; 

(ii) 34 wt4 3tst^' m4^m4 14 tt% 3i^WTif4m 5nT^‘F % 37f4oii^cn4i^ 4m 4 RRT 
miim.'!! ft^ 31 j^i!fii4<+) 4)4 c(i| ■4<ji^fi T44t"44 %4m4 m'^TTmimmTtm^TTRTm'==i414l^m4tf 34 t^ft 3T4rR 3 tt^ 
mfer41WTt i44fmT344mT43T«Tmm4m43TfR^ff4?n'^m4^%mc^4rR34T/3Tqm miTm^%'^ 

41'^mmT‘=T41 4lm4TmR3Tt7%wim4T41'q7R3iwi 

% 



TWtoiTT: 


144mf4mR "^41 •44 %'Tm41°RP^44 TTnTF^4m4T^f%FTTH, 

3l4m 3 tt 4^% mf4r4l4 Ttm 4^14^'m4'mf4^i eTT4f mr’m4^Rm^3mTmf4m4%344F3Ti^%3T3TiR4PiT i 







■^Fi !I!— 


4'y.. l4o1«<R 


arteifr ^ FrfeFa ^ fFc^%T fer ^ ttftft 11 ^ % ^kn, 

•^rckrrfr ftr rtt ^rtr Tp^Ri f4 #n : 

1. - 
(^-) ^ ^T 

I i j iFFfFR k F!!Ft RTF FFR ^ xj^ ] /3 tFFTFF FF RFTTF R FF^'t T^ TFT FI ^ '#F fHfFTT FT WIT 

F4 FT I 

(ii) FT^ FTT ^FFfk % : — 

(FI) fIfTITNi fF; 'SRI fFFFfkrF^Fk Fit FTFIR) F^T kFFFIT 1 .'2 ^ FF 'FfFF^fr fFd'RF ^FlftTF FFF^ 
H TFT FT; ' 

(tF ) FTF FTF fFRit FTF^ 'qQ-Ft ^ F^ Wrfl# Ft 'FFH TFR Ffpt ^ %q FRF F4 1/3 iFetFF FF '^F 

-F'Ffk FTT 1/2 ^ 

(TsT) 


fFTFFF FFTtqqT FF^F % fkiq fk^F FF Fit M^FTT FTFirf FFIFFT ■31^ FRt FFltF4TF FF"^ ^RF FT ^FFTT fFTTF^ 
(FI) FIFF-'TIxrg- (i)^^frT(ii) k t STR FT^ RTT FT 3TFFT WT FF %-srfFFIlfklf FT Rl^ FTRTFTFT 

FiqFf I 

2., ch4^ii1%'iTm^k'— 


(W>) ^(F ^FF 

(i) iWPT k FFTF cftF FRT^ RTT^RF FIT 1/3 FTt FFFUl fTFFH FF RTTRF k FF^ TFT FT ^ FTTF IfFTT FT 
FFITTFR^I 

(ii) FTRF.WFfF%fRTF— 

(FI) FiR'RTFFFIRlTTfFFrntFF^kFFFTTRTfTRTRFTTRTkRFFT 1'2 FitFf FlFFlkfFRTFFFF RT^k FRtF 
IF TRT ?TT ; 

(Tl) TJFIFk % F?FIRqpT FRF fIr If^TPITF FTF TRfFR f4fITI 3TFFT RTT^lf^: FfRf¥F(Ff ) % FTTF ^ 

; 

(F) FTRTFTTFFlRkFkkrf RTTTFRiRrRrf^ ^flrFFTTF^krt'^iF^FT^ FTF^FT't iFTFIFFTkFT'^JFIRFTFRTRTTFT 
Wq, krtt q^Vit Fit ftFT^ Fit FlfFT FR Rlftn k T?: FRtFt 'TFFFT fFRTFF % FTR RFIFF % FIR Rff Ft FTR k 
i\, #TRFIRTRTRk‘, RTF^ ^xfFlk 3TFFT FF^Flk%fFFTT FlRf^F % FITTF FRT^RF ^ 

RTFTI 

(Tg) ^ 

fFRTFF Fit Trqqt 3TFfF % 1 f^ FRf Fit T^RFIT, FRFT^ FFT RFT 3T^ FFf FT fRTTTF, F^ ^RF FT '^TTlPF- 

TFRR: (FI) % RF-^^FR’ (i) ^ftT (ii) (FI) k kiPHR V, f RTTe^Rtf FT 3TFFT frtt FR % f4f|R 41 FTRR^RTf FT 
RPTTFT RTTqFI : 

FRtJ FR FIT^ 3TfFFITft FT FT^Flft RF RFI -qFITT F% FF »JFRTF FTFT FTF FT FTF F^' #TT RTF RFI fFI 
FR RF 3TfFR FF FtW-FF F^ RFW FITT 11% FR IfFR 3TRq iNfK, FFTtFR FT ^TFFTF F F^ RTF! t : 

FT^^ FR afk fFI FfR IfRTFF Fit 3 TfPf % ^TTTF FT? FFTFlft FFFf aTpFFktRT RTT FIT% % FTTF 

FFlfF^FT FFT Ft RTTFF kFlfF^tR FF RTTlTF k RF FFR qiRTTTT FFT FRT fRFT RTTqFT I 

46. fFRTFpT^ afiT ^ <4trT 

FfTiTF FIPtFUTT, RR RTFT^ TTFF RTT FTTTTF ft If^ ft R TTFRT R Ifi ■srpTFITTf F FFpFrft RTT TJRfTI FFT ^Ik RTT 3TFfF, IrTTFT 
FR pFTtfFR ^'TT, F ftFR FftlTkFFf, ^ 'FFk fFFTFF % FTFT fFFT RtFT, %#F % 3TFTFT ^FRTF TfIFT RTTQFT FT F# ^tk fFI fIr 
Fm FTklFFTT pTRF TFRT t Rt ^ 3Tf^ RTRT F^ IfFT RTTTTFT fFT# FFTF k FfFFTTt F FlFFltt ^ tpTTTI F% F^ 

FTRFiRFFpFqFFq-^fF^I RTT FfPf PilF^- RliM ^ STPwtT F FMFkI Pdei^HIFTF ^ ^ WT FTfFFUtt If^ 
FTTFRTRFl IFFTfF SPT^RklFFF ^TTFT RTTFRT fTr RFFFFFTF -FFI W F FF fRFT FFT RT I 
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[Part in —Sec. 4] 


47. 

(i) '^[ 'fliO 

^ ■JT'ilIqti if I 

j>iifV«t>rO % ^ '»im,'fl i ■5nP?^iifl‘ *iHl<n ''tt P^'^k. mVii '^fk 6 ^ '3T^fv%' «h^«ki 

'JJlO «hVll I 

48. viil^cri^^ 

^41<n: 

(ii) aT<^%^^-g!n^ ^i g hI^ a;pT ^(l<4> l 4 WT3nfMq>k[tl 

49. 

Fi^-iRiHan 3T^^lT3Tf WR "^RIT ^n<,*ii : 

(^) ^'^*RRT^“3fn^3|k3r!R?Wf^RTR^3?f?RFT'?Je^I^^^‘52RT 

# 

(T5) ^4 '^’ 'iyl §T^n ; 

(n) «T^%?r w r^iPir^vi ■§>[); 

(R) ^ ^^ ^ ^ I 


31sqRTV 

50. ■^>51 sfir 

IqPiMH) %!I^|q«^l'i^%^W^ly1^■^<R^(^k ^ [^'hI <»>4'qiO ^ffk nr^«h 

51. fimf^d «^l 

(i) fetJtfl «t)4’qiO ti*ii'<i 3fk R% "^Rt m*ii^ 'JIUJ^m ; 

^ii) • ^«t> <tjl ^*=u '^il^^hiO «ii <t>4'qi<l % <i<9[w ^ 'sii^ f^fa oiOo ^O'l oik R% ^♦ii‘<i 

(iii) ^ «h4''=)lO ^ *11*1^^ ^sii'=hic!i ^ 'Jiinl%, ^ci'i ^(fk R% '3i'i(^ 

52. 

H<.'^ ^ 7 ^ ^ «iit<ifq'^> "nkksr % "^^tr ■’r "sr *15!^ M5<ril crkk^ 

3TT^ f^ ^ 11 


arsiTRVi 

3|^T^i4 "^jT 


53. ^^^TraJR 

^ fo(Pi*i4f % iiR^i’iT % 3^tHi4)'i RT 'tj4‘qiO x«t»i<,'^ ’’TRTklf:— 


(^) ^STRffFRT'^^ 
(■^) fqi^®iif^°fJK 


(r) 4k7Tk'^^ 
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[ HTTIII—7snT^4] 

(-E?) 3reraiT"ri?3y 

(■^) yt^fci I 

54. ^<^d1 *1^< g i M u i Pm^^ i O 

1|<i<ri ■?iRki'H| yi(q°hKl I 

(i) ^dd] ■^f 3Tfq^7R%^TT ^«tiai ■!■ I 3^1^r4cli Tit ^ H=hK 

^ ^ ^ ^ WT RTfq^RRl % W 11 

(ii) "^rtt arf^^^rc^’^n +4^:110 ^■R«rRTnf^iwt^^^r4R7'^rTO ^<riNi 

t: 

•TT^ ^grfir^^ -mi t 3 t^ gftr arq^% w^‘ ^ Ri 

% %Ti mr ^Twf^r ^-qr^ ^ im #TT I 

56. 

^ R7 fFTT -qr T5T^ ^ r^lHdd 3T^qT 3T^ ^ ^ %JTT ‘'FTT fr, ^ RC 

■'^TTO ’3TP^ "^jT^ ■^I' ■'5TT% ^ I 

57. r4H<4HI^3C«l^nrtt7r'cbTf^ RHIJ, 44<*»l4 H^T 

.rdd<Mil^ "RT =64^I'0 ■SFt ^ ^ -sjft ^in^ I 

58. SRcFf^tfcF 

(1) 3Tft:Tq?Rt-g[T 4^4^Kl : 

"RT ^ ^ % ■RI8T 31W7T fMf ^f^cjK'l' ^ ^ ^ ^5fT^ % T^r^ 

"^I •ftri ^ -STf^ 1 

(2) 4)4^k 1 ^3^#?T%31gW ^(^n5< ^ e^|c^l|V^4) 3^4ct)H^ I -^fTT ^c^ch h{\^ 

'»^FT % fm, ^ ^ ^HIiHlRl=6 arm RT f=fl=h(4 I 

_ \ \ - ^_ ...r^ ^ 

^FTw ^ I 

^[fN^fer'^rr'^TWft t ^ 4)t^i<r ^ 60 4' Rm 4 )hk 1 % aiPdR^w #Tt i 

(4) ^ ^-fqfWT (5)(^)4r'^81Tf4«ffft?T^f¥4^-62%3T^f4^3TT^#R^^3Th: 

f^fTTR 63 % ^4crfcl R75|^l^%^fdf<=W f4Rf^3T^ WC^^%‘RTST'^4t'5n7T^t I 

59. rc<^lN l Rl ’< iK ' n t§| t 

(^) ^f^fimRTf^4RTf M4)K 

{ 1) -arfy^FRl ‘^tt "^r 4^ % 11 4 ^ ^ #tt :' 

■qr^ ^ % 4rs[T 4 ^ 4^ % ■’’‘W 4t% 4 ^ wf # ^ 71^,1 

^ fPTT I 

(3) ^ HRdr«*TRT ^ 4^TT I 

(4) 31 1989 18037^%T%f4TT ^ 1 "SR^, 1990 4 240 1^4 

^ f44Rr4RnT ^ ^ f i 

2199 01/2004—3 
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THE GAZETTE OF INDIA: EXTRAORDINARY 


[Part in —Sec. 4] 


(TsT) : 

(i) -zr ^ rcl^'lmrHchk'^%%T 3TT^'5^ITTHh5'^ ^ aiOo 

(ii) -5^311^'^ r^HI M l (7g)(l) 


: 

ti-^oi'!' t 


60 . 

(1) 3R^ 3Tf<^^ ^ ^>4^ % «0 hi( 1 # 3lf^ ■^' APs^id ^ 

^ vii'iqTl ST^T % "R^FT Hi’l Sl^ '*ll^*fl I 

(2) (^) vniltTl 1^ 

(n) ^ 1^'^ ^ W t ^ ^ ^ ^ W t, % 

3fri: ^-"1^ ^ ^ ^ 5/3 ^ ^ ^ ^ ■®IT^ I 

(Tj) ^ 3Tr«iFFRt "^n ^ ^^srfer 1^ '^'■*5^ ^ t ^ ^ 

-qr^ f^T^'^ ^ ^ 77T ^rafef f^-W t •^TT "5^ ^ "T^ t, %■*Tf^ ^ ^ ^'^Tc^ 17^ %#^ W 


(^) ^ 3Tfll^^-5^4^^ ‘^ 

w t, 44TKt ^/ Afe°b^ 44 ikI ^/4f^ ^ ^ i o 1^ % 3 t«^ 

* *-^-f^;^ ’' 3Terf«T % T^ % 3T^R?^ *{in ■ETZr 1^ ■sn^ : 






^ ^ ^ 4l 4^ ^ 4tnit/4fe^ ^ % 1W 4t ^ % 44^ 41^ ■'4teif^ 

^ ^ ^ ^ ^ t % ^4 4 ^ 3T^^ ^ 'qsT 4 I 


(ii) ^4 4v fil^HiTl tiHi^Mi(4'T> 3^i^R "TT H'^E i 

(iii) ^-^44^4'fe4t r4fa<^4^ ^'5^4<4l*^lO/A^5°^cri^#^^ I 

(iv) ^g1 ^^TqTf4TTRfiR4'^^^3TT%%^^<=r> arfasRT^'RT <=t)4^Kl 44^1^ >t*ii^-T^ 


■5fT^ =RT4 % ^ 'H'6'^l "t ^ ^ 'hYh % 


1 . dl(l<a ** W3d4^iRt^'^i4’^'4^4 Mr^'t) '44‘^%‘f^20 Pq'i ^ •sHni’O/^rs'^cn ■^■^■^4^*111 
i8o1^^4f4^‘^‘^jncftt I 

2. '‘f4^^cTT4^’'4344^^^F4^4^%‘SR4^'^t^%1^20f^^44TRt/4rsc^(n 


61. amryRnr^ 

(1) 344^^^F4^^3reT«TR^lf ^3T^Fn44t^mTnt'5T??^?T%-qm^^?^PWf^ 
3Tr^4qT3T^q^«qH4T^‘ft^WT 3nf4^^44TKt'^^ ^l<Jlf^q'sr#'RHT'3TTmt |34t^0hi(t'qT<*i4-«fl^i^ 

^ ^ 3TTn WI ^ ^ 3T^^ 14 r 4 41WT 90 1^ ^ ^3^ 4RT ^ W<1 3T^ % 44H 360 4 3lf^ ^ 4tT\ : 

’qr^ ^ % 3 nwf^ ^rftf^qfNf 4 3 t^^ 41^ % 3T^4t^ 4 "rt ^ ^ 720 ^ ^ 

3T?fmn7^ H'3j< % : 

^ ^ 3Tk % 3rf4^ ^ ^ ^ 41^ %-RT^ 4 4t4 % 3T54^ 4 3T«qS5 34 720 ^ 31Tn«TO 

^ 4^ ^ T7W 1 3fR 4T4,4^ 37^41^ 44 OTT, M^srt ^ 4 1^ f44^ wn ^ ^ I 






■HTTcT : '34?TT^K'^ 
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( 2 ) TT ■^' 3Tfq^5T^"zn <^i4'qi'0 >3^ % 

^TTST ^ ^ TT^ ^ t I 

(3) ^ 3frRfv % '^Itpt ■%?pt ^ ^ 3^1t 3r^ ^ -sr^ ^it M'-’m ■^?R^fe 

k %i ^ -mi I 

62. 34ich^H<*i rTSJT 

f^RTl ^rfl^^rffl RT <4 i4'-^[(1 T^tT^, hR^IR 1441'jH, "4’ f^Rfl 3#T^iTf1 RT '=t)4-^Kl %RT Rirqci fe%RT 

RT Rfret % RtIT %^=5rRT 4R4?K % "f^ f4^’ % aTJRR ^ RpRf 1^4 Rt -Sii-^RH^ 

^ 4t % I 

63. y^frl 

(i) f^TR%3RT4^R?jf4%RI^^ 

■;R^^RrR4RTR3^«[RTR4w%'?RR'^'^^ ^ ^ilRl<n't I ■fWj^'^Rfl’ ♦iRcrll '3rf4'=6lORI «64‘c|lO'^ ^^^4 Rqi 3TRf^% 

12 I 

(ii) 3r^^r3t'^i4RTt3Rq'5r^^'^^%RT8T'3T^7'5TTR^%f^3Rjf4^^%'RTSTRn^l 3T^ «<=hK 

■^ffl ^341 cfTt cT^t H^R 3f^ ^ 'Jfl^'fl vjlsjf^i T^Nn4 f4f4ir<4«6 R5T TFFT’Fraf Rd'^l !4 i'HI RRT I 

64. t?7^'giTo«li|iM^fN‘ 

s> 'S 

3TRr=FTft RT ^4 'cIkI TJc^ Rt RT 3^4 v '4' "^T RT •4t1=h1 RMt "^feRT "^RRRT I ^ ^ 

TTt'3R%^5FJ5l y Pci Pi RtrI' ^ <lRi^i #Tt # ^ 3 ?Rt^^RTRR4^ 

'^4f 34|gh i T^ % RFTR R^Rrw 59 %‘^-f4Rpw (■^)(4) % ■3;?^4 Rt 4r4o 144'^iRf^ ^<i41 ■^^'RstRt'4^ 4141; 

3TFt RF ct^R-^lO 4N7"^RT 4qiPi'^Ti ^ 41 <5^4) 'SRT -hRici f4!?l9TfR«t>K •strRj % Riy. 

fciPl-‘-IH 59 % 3MRiPl4H (^) (4) RF^4t 1%^%"44^^% w4t %'’FFTTRT ^ 
f, ^ 'NRTTTwT ^ 3TRfv % %TI 3fR ^ #t I 

65. % c{)<M MdT ^’ll 

37Rj<47|(1 '41 ■^rNttI’ ^ '3TR4t ^'llcTl % ®II5< 

r4 "R%'^Rr4h4> %rt" 5^Tf^ri 

66. \9<i<i) ^TT MK^ RTRTRT si'll 

n 3 

(i) 3TRT^?Rt RT <+4^l(l ^ 3T4^ R^'RK ■(H^’'4r ^Tlt'H '^Rfl I 

(ii) 3TR^^vTdRT'^i4'^f^f^RRR^^^%f^R4t^ hs4 3^<4I sImi I 

67. c^ l ^ T Tg RT 3^^ 

(1 ) S^Rt^rIrT 4v4-<Nk1 T^RR '^^t 4!TPT 3T^R%f^RR'^^TT%R^ : 

(^) % ■^Rr Rr^f^ % %TT Rl^ RT RiPfR^ RR RT 

(73) #^RR R^ R^ RT RJtRrFR RR I 

(2) RTT4RF^7RTRR?l3TRRTfRT:^RR^RR?r#ft : 

(rt) 3frfiwf|‘%’R4R'4RTRT%'f^R#'Rit 4te4l R^ tJl-Sehl'RRf^'^ •3i'if4R>R^ •ST^fR, 'StR 

(^) RRNT^%^RR'RTRT%f^R^RflR7^RJl#^RR'^: RRf'R3^RR^R?l37RfR| 

(3) R7r4lT^RRRR^37RfR%'to3Tf7|R7T^RTRRfRT^RTT^-5^WTR^^RRt%3T3^ hRciR^ 

IRR R4 RTR S^'ll I 

( 4 ) 3TfRR7Rt RT RR^RRI R^I 3T^ RrRiTF^ 37Rf*^ Rfl RtiRT RR4 RRR R^ RR^^IrR % R^ ^TS 

■RRRTT : 


-q^ % R5F%fR3 RR % RT^RfW ^TRRJRlf R?l 'RRRT RR^Rf^ RRR '4 R^f R^ I 
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(5) T«TFrra<»i vm it^■ qr<+4 >^k 1 ui-'SNV^i 

^ ^ «t7l4lJ5 “I ST^fftT ■=T^ ^ '4!>^'fl I 

(7) ^f^ctiiO «t>4'qi=0 &KI "3^% ^ ^ 'fill «t)) 4 ^ 51^1 "^FFT ^1f mihj'ii I 


3I8ZPT-VH 

68 . 


( 1 ) ^ 4 > 4 ''c<k 1 1^rt% '64-ciRl ’h{H^ fnPir 1952 (1952 19 ) '4 

% ^n=FTF 3TW?T^ ^ # t, f^ ^ ■#TT 1^"4 

3tWT 7 {q r j • ^H1 ^> 1 1 1 ’ 

(2) (^) 1952 (1952'^19) %3T^ 3n%^ 3Tfq^ 

^ 4>4^k 1 , 3^ 3TfiT^FTF^ qRr**61^** 5R1 TPT f l ^ ^R ' d W4>RSK I 4)4^41(1 4^M 4|V4H I, 1995 

% ^’4f ^ 7TTfe?T I 


(II) ^wi:t^iit'T^%^'qWni6'3^F^, I995^im4t#iti 


69. 

(1 ) 3Tf4<^lO IT ‘t)4'q(0 f4*^f^r<atl ■3I-fqPl<HH'1 2 % % ^'lOM UT IT?"^tFI 1 

(2) 1972 ?T rHHrtyfriad 3?-(3) 

% ^ 4t 3Tf??> ^ I 

(3) (i) 3Tf^ct>iO "qr ch4'qtO Pi*^RiRaa ’f^STfTTlf 4f ^nqin %%^''n?^WT:— ; 

(^) 

(^) 

(T) i),411?:^i®Kini IT «t>i<'^i 4<6 SKI ^j4lRn f^RtjrMi ^f4'=w0 % 'ci^ >*11^') 4*^1 

% "f^ ■!■, ■?! 

(■?) ^ ?4 ?5t f?t?R ??Tn ^-qr, ?T 

i"^) ^ %^K, iFRif^ ??T ■^fe?5T 3F? f^4t '+ii*j| Tpnf^ Ti; i 

■FT^ 4f 3H ??r-51^ <T?T %% ?qpjr fir ^ ^I 

(ii) 'SqftichtO IT «tj4'«)Kl irt y(4«tJ '{yf l4lit^IT• stst^t6 * 15 !^ ^ '3TfMir%' >4.«f» *i4i^ liT 

^ 3Tf^1IJ?R 15 ^ % 3T«TI^ •^ : 

^ 3TT^ ^ lit ^ 11% in-qi? ^: 

■q^ I?" 1% f4i413if^ohi<) % "^i 'ETO f?ni irf?R "^cr it 'Smrfer '^tnr: 

iT^i^ 4t f4t Rt)41 <=h4'cii<l %TTH'^ '3q^irtmTf^'5TT%%'3^?i%%i^ij?^ aq^min, 4qif^<^f4, umiiT'^iT 
OMiK ^ 4t IRITT ■^, -q^ 12 I#ff % ^ITB ^ ( 100 %) 1 % IH fl^ 1 % Ilf m 3 ^ 

#m ‘ • 
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70. 


(1) yr^e»5 '»irt4«»jKt'^ «n4‘qi'0 3R'il Pi^few 3i;3tjTn (iii) "^f wf"RlRafl 3T^ 

f'l^tl'M 7*TFT ^ TI^ ■'rft^RH 3T^5Tf^ ^ '^TTTJTft I^PFf^ 1%# R-m-ild % 1^ ^ rIPM ■^’ ’’ffe ^ I 

71. W^M^uR^dl 

3Tf^?^iRl ■qr ^^-cikI ^ ^ 7ni3T '^' '?^Ht?Tft?T ^ ^chdl f I 


72. cmqf.c|t|T^ 3f^ C«|l<^l 

% %T 3^|<i(V^<=P ft I 

(2) HRcT WFR, ^ ^ ^ WT^f % "STP; ^ ^ ^ 11 


73. frWT3frr otH<j[Tj<l( 

(1) rqpTH*^ i(r^<=h f¥l^, f^^m, Wf 

^ ^71 PqfnqMiqrnl % 3TR*^ % ■'1^ 3?fV4>lM #7 ’^7 i^dt^gKI RtttTT 

^HcTT "t I 


( 2 ) T7T RrTH % 3^ RtTTTT % 3ici4o ’’Tt^ 37F^ '^TT' 

3T?Pl3 f<qi MMI "^rFft '3l|iJ<|] I 


3»OT*-I 

( P^Ph-MH 18 ^‘) 

Riw '5>t Wi®i«ii 

7«TPT :. 

:. 

.^^SKI qi'^''ii^B7m/^J7#‘^%'^ ^T^hft ^^TJTTitw^, %3Tfv^il7t'^<^i4^Kl a|R 

IcfT 4^ "glTT ^iRo «Mql':nq TT^Rm ■?TT 178113 7T^ >37^1^ ^Kk 1, 71r4pi*<JI 3«1T TT ^ItIH ^V l dd l 

l^snl^T 3fr7 i 

4'‘, 37r1'4lW3i73T/^R3l-^ %'4'^'l^%‘^)Fif^7i4Rl3^ '5^31 "*113^ % Tmi ^ ^J7% ^ f^TTlI 

®t3r%3Tftf^4’f^^-qT'5#^feTRT^37<n%^3fl7 3^3^-^%^35Rt^-^-7R4l7n-3^fe 
% TTTP-l ^sItT <*>iA RrtR "sztI^ % I^J# ^17)qK ^ RitI^ "^JT^ "sfI 37^i7fc1 31^ <1}^M I / ' ^^ '411 

^731877 : . 

3m : . 

333m : .. 

TPT^I 373T^lf^— 

^73T^R : . 

ITT 3m : . 

333r*-f : ... 
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HADOn KSHETRIYA GRAMIN BANK 
NonncAHON 

Kota, the 7th July, 2004 

Hadoti Kshetriya Gramin Bank (Officers and Employees) Service Regulations, 2000 

No. PS/23/2004-05/Pers.—In exercise of powers conferred by Section 30 of the Regional Rural Banks Act, 1976 
(21 of 1976) the Board of Directors of Hadoti Kshetriya Gramin Bank after consultation with the Central Bank of India 
(Sponsor Bank) being the sponsor Bank and the National Bank for Agriculture and Rural Development and with the 
pre\ ions sanction of the C'entral Government hereby makes the following regulations namely Hadoti Kshetriya Gramin 
Bank (Officers and Employees) Service Regulations, 2(X)0 in its meeting dated 29 Nov. 2000 


CHAPTER-1 


PRI’JJMINARY 

1. Short title, commencement and application: 

(i) These regulations may be called Hadoti Kshetriya Gramin Bank (Officers & Employees) Service Regulations, 
2001 . 

(ii) These regulations shall come into force on the date of their publication in the Official Gazette (i.e. 29-11-2000). 

(iii) They shall apply to even' Officer and Employee of the Bank; 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to : 

(a) a person employed temporarily on daily wages or to such person engaged on contract. 

(b) a person on deputation from Sponsor Bank or the Central (jovemment or the State Government or any other 
organisation. 

2. Definitions: 

In these regulations, unless there is anything repugnant to the subject or context — 

(a) "Act” means tlie Regional Rural Banks Act, 1976 (21 of 1976); 

(b) "Appointed date" means die first day of September, 1987; 

(c) ” Appointing Authority'' means the authority prescribed in Regulation 5(1); 

(d) "Area ^4anagef' means an officer holding the charge of Area Office for the time being; 

(c) "Bmik" means the Hadoti Kshetriya Gramin Bank established under Sub-section (1) of Section 3 of 
the Act: 

(0 “Board” meiuis the Board of Directors of the Bank; 

(g) " Bnmch M^magef' means an officer holding charge of a branch for the time being; 

(h) "Calendar Year' means the period commencing from the 1st day of January of an year and ending with 
31 St day of December of such year; 

(i) "Competent Authority'' means the Chairman in the case of officers and the officer designated by the 
Chairman in tiie case of.employees; 

(j) "duty " includes: 

(a) sen, ice as a probationer; 

(b) period during which an officer or employee is on joining time; 

(c) period spent on casual leave, special casual leave duly authorised by the Competent Authority; and 

(d) period spent on training while in service. 

(k) “Emoluments" means the aggregate of salary and allowances, if any; 
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(0 "En^loyee” means a person ^pointed to any of the posts ^ecified III Regulations 3 (a)(2) and (3) and 
includes such employees whose services are temporarily lent to other organisations; 


(m) “Family” means aid includes the spouse of the officer or employee (if the spouse is also" not tlie officer or 
employee of thebmik) and drildrcn, parents, tnoth^ sid sisters of the officer or employee wholly depen¬ 
dent on the officer or GUpkiyee but shall not include a legally separated spoi^e: 


(n) “Officer” me^ a perron s^ipointed to any of the posis ^cified in Regulation 3^)( 1); 


(o) “Pay” me^s bassk; pay chawn per numth by tiie officer mr ^i^kiyee in a pay scale incluihng stagnation 
incr^osts and any part of die emol^ents which may specifically be classified as pay under these 
Regulations; 


(p) “Salary” means the aggregate ofpay and dearness allowance; ■ 

(q) “Sponsor Bank” means the Central Bank of India; and 

(r) “ Saiior Mans^ef ’ means an officer not below the rank of officer in Scale 11 holding charge of a department 
inHead Office. 


CHAFTERfl 

CLASSIFICATIQN OT AUGERS AND EIVIPLOYEES, APPOINTMENT, PROBATION 
ANDTERMINATION OF SERVICE 

3. Cbirafication of (dVicers and CDipioye^ 

(a) The office and ei^loyees of the Bank sh^ be classified as follows: 

(1) Graup A—Officer Cadre 

0) Scale I 
(n) Sc^eH 
Oh) Sc^ni 

with design^on m relation to any of the scales 
Cl) Officer 

(h) Branch Manner 
dii) Area Maimger 
(iv) Senior MmiagCT 

and such other scales or designations as may be specified by the Board from time to time with the approval 
of the Graitral Govcrranerrt. 

(2) Gra^B----Omcad Cadre 

Clerical staff, namely Cleik-cum-Ca^er, Cleik-cum-Typ^ Stenogr^er ^d such other categories as may 
be ^eciftedby the Boad from time to time widi the prior approval ofthe Central Government. 

(3) GfoapC—SMbw&urteCadre 

Subordmate staff, namely Messenger, Messenger-cum-Sweeper, Driver, Driver-cttm-Messenger, Part-time 
Messenger-cum-Sweeper, Security Guard and sudi other categmies as may be speciried by the Board from 
time to time with the prior ^iproval of the Central Government. 

(b) Nothing in this Re^ilation shall be construed as requiring the Bank to have at ad times all the cadres or 
categories of the officers or enqdoyees serving the Bank. 

4. Tenipomy Enqdoyees 

Notwithstanding anything to the contrary contain^ in these Regulations, the Chairman may, subject to such 
general or specific instmcrions as may be issued by die Board from thne to time engage personsiin Clerical Cadre and/or 
Subordinate Cathre on ad hoc basis frir apericKl not exc^ling 60 days in a year to meet any exceptional 

need or circumstance: 
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Provided that j;uch appointments on adhoc and/or temporary basis shall be made in consultation with the Sponsor 

Eijmk. 

5. Appointments in the Bank’s Service 

(1) The Chainnan shall be the Appointing Authority in respect of Officers. The General Manager shall be the 
A.ppointing Authority in respect of employees : 

Provided that if there is no incumbent in the post of General Manager, the Chainnan shall be the Appointing 
Authority in respect of employees also. 

(2) All appointments in the Bank shall be made in accordance with the rules framed by the Central Government in 
terms of Section 29 of tlie Act same as provided in Regulation 4. 

(3) Every officer or employee on his appointment in the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be prescribed or recognised by the Bank. 

(4) (i) Disqualification—^No person,— 

(a) wliio has entered into or contracted a marriage with a person having a spouse living, 

(b) who having a spouse^living have entered into or contracted a marriage with any person shall be 
eligible for appointment to the said post: 

Provided that tire Appointing Authority may if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt from the 
op eration of this Rule. 

(ii) Declaration 

Every officer or employee on his first appointment in the service of the Bank shall furnish a declaration about his 
marital status as per Schedule II. 

6. Scales of Pay and Allowances 

The scales of pay, allowances and increments of an officer or employee appointed to a post in any of the Groups 
referred to in Regulation 3, shall be such as may be determined by the Central Government from time to time, under Sub¬ 
section (1) of S ection 17 of the Act. 

7. Commencement of Service 

Service of a person appointed in the Bank shall commence on the working day on which he reports for duty on a 
I)ost in accordance with ithe terms and conditions of the offer of appointment made to him: 

Provided that in the event of his joining in the afternoon of such working day, he shall not be entitled to draw pay 
mid allowances for that day. 

8. Probation 

An officer directly appointed in Scale I shall be on probation for a period of two years, which shall be 
extendable by the Appointing Authority for a period not exceeding one year. 

(ii) An employee; promoted to a post in Scale I of Officer Cadre shall be on probation for a period of one year which 
shall be extendable by the Appointing Authority for a period not exceeding six months. 

(iii) An officer promoted in higher scale shall be on probation for a period of one year which shall be extendable by 
the Appointing Authority for a period not exceeding six months. 

(iv) (a) An employee directly appointed in Clerical or Subordinate Cadre shall be on probation for a period of one 
year which shall be extendable by the Appointing Authority for a period not exceeding six months. 

(b) An em]Dloyee in Subordinate Cadre promoted to a post in Clerical Cadre shall be on probation for a period 
of six months which shall be extendable by the Appointing Authority for a period not exceeding three montlis. 
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(v) Probation period in case of an officer or employee shall be liable to be extended within the permissible limits to 
the extent of extraordinary leave availed of by him or if in the opinion of .^pointing Authority his performance 
was dissatisfactory during such period. 

9. Conflrmation 

CO An officer or employee shall be confirmed in the Bank’s service if in the opinion of the Appointing Authority, 
the officer or employee has satisfactorily completed Ws probation. 

Cii) Where during the period of probation, including the period of extension of probation, if any, the Appointing 
Authority is of the opinion tlrnt the officer or enqiloyee is not fit for confirmation in the said post; 

(a) In the case of a directly appointed officer or eirqiloyee his services may be terminated after giving one 
month’s notice or pay in lieu thereof. 

(b) InthecaseofanpfficerorenqiloyeepromotedftomtheBank’sservice.Hemaybereverted tothepostfrom 

which he was promoted. 

10. Termination ofService by Notice 

(1) (a) No officer or en^loyee shall leave or discontinue his service in the Bank without first giving notice in 
writing to the Appointing Authority of his intention to leave or discontinue his service or resign. 

(b) Theperiod of notice required shall be:— 

CO Three months in the case of an officer, and 
Cii) One month in the case of an employee. 

(c) In case of breach by an officer or employee of Sub-Regulation (l)(b) he shall be liable to pay to the Bank as 
compensation, a sum equal to his pay for the period of notice required of him. 

(2) Notwithstanding anything to the contrary contained in Sub-Regulation (1), an officer or employee against 
whom disciplinary proceedings arepending, shall not leave, discontinue or resign ftom his service in the Bank without the 
prior approval in writing of the Appointing Authority and any notice of resignation given by sudh officer or employee 
before or during the discipline proceedings shall not take effect unless it is accepted by the Competent Authority. 

Explanation : 

Discipline proceedings shall be deemed to be pending against an officer or employee for the purpose of this 
Regulation, if he has been placed under suspension or any notice has been issued to him to show cause why disciplinary 
proceedings should be instituted against him until final orders are passed by the Competent Authority. 

11. Superannuation and Retirement 

(1) (i) An officer or employee shall retire on completion of60 years of age: 

Provided that the Chairman may at his discretion, on recommendation by the Special Review Committee as 
provided hereinafter in Sub-Regulation (2), retire an officer or employee at any time after completion of the 55 years of age 
or after the completion of 30 years of the total service in the Bank, whichever is earlier. 

Provided further that no officer or employee shall be retired under this Sub-Regulation unless notice in writing has 
been served on him atleast three months in case of an officer and one month in case of an employee in advance or an amount 
equivalent to three months’ pay in case of an officer and one month’s pay in case of an employee shall be given to such 
officer or employee in lieu thereof; 

Provided also that an officer or employee aggrieved by the order of the Chairman, as provided in Sub-Regulation 
(2). may within one month of the passing of the order give in writing a representation to the Board against the decision of 
the Chairman and on receipt of such representation the Board shall take a decision within a period of three months. Where 
the Board decides that the order passed by the Chairman is not justified, the concerned officer or employee shall be 
reinstated as if the Chairman had not passed the order. 

(2) The Chairman shall constitute a Special Review Committee consisting of not less thmi three members of the 
Board to review whether an officer or employee should be retired in accordance with the Sub-Regulation (1). Such 
Committee, shall, from time to time, review the case of each of such officers or employees and make recommendation to the 
Cluiirman. 
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Explanation : 

For the puipos(i of this Regulation the officer or employee whose date of birth is first day of month will retire on 
superannuation on the last day of the previous month on which he completes the age of superannuation. The officer or 
employee who attains the age of superannuation on a day other than the first day during a calendar month shall retire on the 
last day of tliat month. 


CHAPTER-m 

FtECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

12. Record of Service 

A record of sen ice shall be maintained by the Bank in respect of each officer or employee at such place or places 
and shall be kept in such form and shall contain such information as may be specified from time to time by the Bank. 

13. Seniority 

(i) The Bank shall maintain separate seniority lists for each cadre of officer or employee and category-wise seniority 
lists within a cadre, subject to the provisions of Sub-Regulations (3), (4), (5) and (6) and such instructions and 
guidelines as may be issued by the Board from time to time. 

(ii) The seniority lists shall be reviewed and updated at such intervals as may be decided by the bank and circulated 
amongst the officers or employees as the case may be. 

(iii) (a) The seniority of a promotee officer or employee in a cadre or scale shall be reckoned with reference to ^e date 
of his appointment in the cadre or scale. 

(b) Where there are two or more promotee officers or employees of the same length of service in that cadre or 
scale, their inter-se seniority shall be reckoned with reference to their seniority in the immediately preceding cadre 
or scale. 

(c) Where there are two or more promotee officers or employees having the same length of service in such 
preceding cadre or scale, their seniority shall be determined with reference to their seniority in the immediately 
preceding cadre or scale, as tiie case may be. 

(iv) The inter-se seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were in 
the seiynce of the Bank on the date on which the revised pay scales circulated by tlie Ministry of Finance, 
Department of Economic Affairs, Banking Division, New Delhi letter No. F. 2/17/79-RRB diited tlie 29 April. 1980 are 
adopted by tlie Bank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank junior to all the 
then existing Branch Managers : 

ProN'ided tliat tlic inter-se seniority of officers or employees amongst themselves within a cadre or scale as existing 
immediately prior to the Government letter No. 11 -3/90-RRB(l) dated 22 February, 1991 shall remain tlie same. 

(v) The inter-se seniority of officers or employees directly recruited in a batch to any cadre or scale shall be reckoned 
w ith reference to the rank allotted to them at the time of their selection: 

Provided tliat if officers or employees recruited under the general or reserv ed categories are allotted to the Bank, 
the inter-se seniority amongst the candidates so allotted who joined on the same date shall be detemiincd in 
accordance w ith the marks obtained by such candidates without adding notional marks for the reserv ed category-. 

14. Promotion 

All promotions shall be made at the discretion of the Bank and no officer or employee sliall claim as a matter of right 
to be promoted to imy post or cadre : 

Provided tliat promotions of officers or employees in the Bank shall be made in accordance with the rules framed 
by the Central Government in tenns of Section 29 of the Act. 

lf>. Reversion 

An officer or employee who has been appointed to officiate in a higher cadre or scale or where confirmation in a 
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higher cadre or scale is subject to the undergoing probation for any specific period or otherwise, shall be liable to be 
re\^erted without notice at any time where he is so officiating or undergoing probation. 

CHAPTER-IV 

CONDUCT, DISCIPLINE AND APPEALS 
16. Scope ofanoftlcer’s or employee’s service 

Every officer or emplc^ee diall be a whole time officer or en^loyee of the Bank and shall be at the disposal of the 
Bank, and he shall serve the Bank in its business in such capacity and at such place as he may, from time to time. 

1 1 . Liability to abide by the regulations and orders 

Eveiy officer or employee of the Bank shall conform to and abide by these Regulations, and shall also observe, 
comply with and obey all orders and directions which may, from time to time, be given to him by any pierson or persons 
under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

18. Obligation to maintain secrecy 

Every officer or employee shall mantain the strict secrecy regarding the Bank’s affairs of its constituents and shall 
not divulge, directly or indirectly, any irrformationof a confidentialnature either to a member of the public or to the Bank’s 
staff, unless compelled to do so by judicial or other authority or unless instructed to do so by a Superior Officer in the 
discharge of his duties. To signify this every staff shall subscribe to a declaration in Schedule No. 1. 

19. Obligation to promote the Bank’s interest 

Every officer or employee shall serve the Bank honestly and faithfully, and shall use his utmost endeavour to ^ 

promote the interests of the Bank and shall show courtesy and attention in all transactions and dealings with officers of 
Government, the Bank’s constitu^ts and customers. ^ 

2(1. Contribution to Press, Radio, etc. 

No officer or employee shall contribute to the press or radio or television etc., anything relating to the affairs of the 
Bank without the prior sanction of the Competent Authority or without such sanction make public or publish any docu¬ 
ment. paper, or information wWch may come into his possession in his official capacity. 

21. Officer or employee not to seek outside employment or business or to promote family business 

No officer or employee shall accept, solicit or seek any putside activity, employment or office, whether stipendary 
or hononuy' without tlic previous sanction of tlic competent authority : 

Provided that an officer or employee may, without such sanction, undertake honorary work of a social or charitable 
nature or occasional work of a literary, artistic, scientific, professional, cultural, educational, religious or social character, 
subject to the condition tliat his official duties do not thereby suffer; 

Provided further lliat he shall not undertake or shall discontinue such work if so directed by the Competent 
Autliority. 

Fxplanation : 

(i) E\ er>' officer or employee shall report to tlie Bank if any member of his family is engaged in a trade or business or 

owns or manages insurance agency or commission agency. *“ 

(ii) Cain assing by an officer or employee in support of the business of insurance agency or commission agency, 

o\\ ned or mmiagcd by a member of his family sIkiU be deemed to be a breach of tliis Sub-Regulation, 4 

(iii) No olficer or employee shall, without the previous sanction of tlie Bank except in tlie discharge of his official 
duties, lake part in Uie registration, promotion ormanagement of any bank or other company which is required to 
be registered under tlic Companies Act, 1956 (1 of 1956) or any other law for the time being in force or any 
cooperative society for commercial purposes : 

Pro\ ided that im officer or an employee may take part in regisffation, promotion or management of a cooperative 
society registered under tlie Cooperative Societies Act, 1912 (2 of 1912) or any other law forthe time being in force, 
or of a literary, scientific or charitable society registered under the Societies Registration Act, I860 
( 21 of 1860) or any coiresponding law in force. 
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(iv ) No otricer or employee shall accept any fee for any work done by him for any public bod> or any pri\ ate person 
witliout the sanction of tlie Competent Autliority. 


22. Otlticer or employee not be absent from duty without fteraiii^ion or be late in attendiuice 


(i) An officer or employee shall not absent himself from his duties without having obtained the pennission of the 
Competent Autliority. nor shall be absent himself in case of sickness or accident without submitting a proper 
medical certificate. 


(ii) An officer or employee who absents himself from duty without letn e or overstays his lea^'e. shall not be entitled 
to draw any pay and allowances for the period of such absence or overstayaf and shall be liable to such 
disciplinary' measure as the Competent Autliority may impose: 

Provided tliat the Competent Autliority may condone such absence or overstayal if he is satisfied tliat the Officer 
and Employee has remained absent or overstayed his leave under circumstances beyond his control and direct that such 
absence or overstayal be regularised by admissible leave. 


2.1. Absence from station 


An officer mid employee shall not absent himself from his headquarters overnight witliout obtaining previous 
sanction from the Cliaimian. if he holds the charge of a Branch or the Officer-in-Charge or Braficli Manager, in other cases. 

24. Prohibition to accept gifts and dowry 

(i) An officer or employee shall not solicit or accept or permit any member of his family or any otlier person acting 
on his behalf to accept any gift from a constituent of the Bank or from any subordinate officer or emplovee. 

(ii) No officer or employee shal 1 

(a) give or take or abate the giving or taking of dowry' 

or 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may be. any 
dowry. 

Explanation : 

For the purpose of this Regulation, dowry has the same meaning as in the Dowry Prohibition Act, 1961 (28 of 1961). 

25. Speculation in stocks, shares, etc. 

An officer or employee shall not speculate in stocks, shares, securities of any institution or commodities of any 
description: 

Provided that nothing in this Regulation shall be deemed to prohibit an officer or employee from making a bona 
fide investment of his own funds in such manner as he may wish. 

Explanation : 

Frequent purchase or sale of stocks, shares or securities of any institution or commodities of any description shall 
be deemed to be speculation for the purpose of this Regulation. 

26. Restrictions on lendings, borrowings and investments 

(1) No officer or employee shall, in his individual capacity': 

(i) borrow or permit any member of his family to borrow or otherwise place himself or a member of his family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution, whether incorporated or not having dealings 
with theBajiik; 

(ii) buy or sell stocks, shares or securities of any description without funds to meet the full cost in the case of 
a purchase of scrips or delivery in the case of a sale; 

(iii) incur a debt at a race meeting; 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealings with such constituent 
in the purchase or sale of bills of exchange. Government paper or any seciuities; and 
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(v) guarantee in private capacity the pecuniaiy obligations of another person or agree to indemnify in such 
capacity another person from loss except with the previous permission of the Competent Authority : 

Provided that an officer or employee may give to or accept from a relative orpersonal friend a purely temporary 
loan of a small amount free of interest or operate a credit account with a bona fide tradesman or make an advance of pay to 
his private employee: 

Provided further that an officer or employee may obtain a loan from a cooperative credit society of which he is a 
member or stand as surety in reject of a loan taken by another member from a cooperative creditisociety of which he is 
amember. 

(2) An officer or employee shall so manage his private affairs to avoid insolvency or habitual indebtedness. An 
officer or employee who is in debt shall furnish to the Con^etait Authority a signed statement of his position half yearly 
on the 30th June and 31st December and shall indicate in the statement the steps he is taking to rectify his position. An 
officer or employee who makes a false statement under this Rule or who fails to submit the prescribed statement or appears 
unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency court shall be liable to 
dismissal. 

Explanation I .• For the purpose of this Rule an officer or employee shall be deemed to be in debt if his total liabilities, 
exclusive of those which are fully secured, exceed his substantive pay for twelve months. 

2. An officer or employee shallbe deemed to be unable to liquidate his debts within a reasonable time if it appears, 
having regard to his personal resources and unavoidable current expenses, that he will not cease to be in debt within a 
period of two years. 

27. Movable, immovable and valuable property 

(1) Every officer on his first appointment shall submit a return of his assets and liabilities giving full particulars 
regarding: 

(a) the immovable property, inherited by him or owned or acquired by him or held by him on lease or mortgage, either 

in his name or ip the name of any member of his family; 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held by 

him; 

(c) other movable property inherited by him or similarly owned or acquired or held by him; and 

(d) debts and other liabilities incurred by him directly or indirectly: 

Provided that in the case of an officer who is already in service in the Bank on the date these Regulations come into 
force, shall submit a return in term of this Regulation within three months of coming into force of these Regulations, the 
return being with reference to the assets and liabilities as enumerated above, of the officer on the date of these Regulations 
come into force. 

(2) Every officer shall submit a return of the immovable/movable property to the Bank as on 31st March of each 
year before 30th j^ril of that year. 

(3) No officer shall except with the prior intimation to the Coirpetent Authority acquire or,dispose of any immov¬ 
able property by lease, mortgage, purchase, sale, gift or otherwise either in his own name or in the name of any member of 
his family; 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transaction is: 

(a) with a person having official dealings with the officer; 

(b) otherwise than through a regular or reputed dealer. 

(4) Every officer shall report to the Competent Authority every transaction concerning movable property owned 
or held by him either in his name or in the name of a member of his family if the value of such a property exceeds 
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Provided that th e previous sanction of the Conq>etent Authority shall be obtained if any such transaction is: 

(a) with a p^Tson having official dealing with the officer, 

or 

(b) otherwise than through a regular or reputed dealer. 

(5) Notwithstanding anything contained in the forgoing Sub-Regulation the Con^etent Authority may at any 
time, by general or special order, require an officer or arq)loyee to famish within a period to be specified in the ordo" a full 
and complete statement of such movable or immovable property held or acquired by him or on his behalf or by any member 
of his family as maybe specified in the ordo'and such statement, if so requiredby the bank, include the deUiils of the means 
by which or the sources from which such property was acquired. 

28. Restriction regarding marriage 

(1) (i) No officer or enq)loyee shall enter into, or contract a marriage with a person having a spouse living, 

(ii) No officer or employee, having a spouse living, shall enter into or contract a marriage with any person; 

Provided that th e Competent Authority may permit an officer or enq)loyee to enter into or contract, my such 
marriage as referred to in clause (i) or clause (ii) if it is satisfied that: 

(a) Such marriage is permissible under the personal law applicable to such officer or employee and the other 
party to ihe marriage; and 

(b) There are other grounds for so doing. 

(2) Anofficeroremployee who has married or marries, apersonotherthanof Indian nationality shall forthwith 
intimate the fact to the Bank. 

29. Officer or employee arrested for debt or on a criminal char^ 

(1) An officer o r employee who is arrested for debt or on a criminal charge or is detained in pursuance of any 
process of law may, if so directed by the Competent Authority, be treated as being or having been imder su^ension from 
tlie date of his arrest, or as the case may be, of his detention, iq>to such date or during such period as the Competent 
Auithority may direct: 

Provided that in respect of the period in regard to which he is so treated he shall be paid subsistence allowance as 
specified in Regulation 45. 

(2) Any payment: made to an officer or en^loyee under Sub-Regulation (1) shall be subject to adjustment of his pay 
and allowances which shall be made according to the circumstances of the case and in the light of the decision as to whethei 
such period is to be accounted for as a period of duty or leave : 

Provided that full pay and allowances shall be admissible only if the officer or employee— 

(a) is treated as on duty during such period, and 

(b) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or his 
detention being set aside by tlie Competent Court, that he had not been guilty of improper conduct resulting 
in his detention. 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in Regulation 
38, if he is committed to prison for debt or is convicted of an offence which is the opinion of the Con^etent Authority, either 
involves moral turpitude, or has a bearing on any of the affairs of the Bank or on the discharge by the officer or employee 
of I lis duties in the Bank, the opinion in this respect of the Competent Authority shall be conclusive and binding on the 
officer or employee. 

(b) Such dismissal or other penalty may be imposed as from the date of his committal to prison or conviction and 
noth ing in Regulation 38 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of Sub-Regulation (3) and the relative convic¬ 
tion is set aside by a high<ir court and the officer or employee is honourably acquitted, he shall be reinstated in service. 

(5) Where the absence of an officer or employee from duty is without leave or his overstayal is due to his having 
been arrested for debt or on criminal charge or to his having been detained in pursuance of any process of law. The 
provisions of Regulation 22 shall also apply and for the purpose of that Regulation as so ^jplied, the officer or employee 
shall be treated as having absented himself without leave or as the case may be, overstayed otherwise than under 
circumstances beyond his control. 
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30. I^ohibMm MdceotestiBg^iections 

No officer or e»q>loy ee shall take an active pait in pc^ittcs or in my political demonstration or contest election as 
memberfOT a Municipal Council Zil a Paiishad, District Board m any other local or L^islative Bo^. 

31. Prohibition agamrtjwBOigcerts^assodationSfStrikes^^ 

(1) No officerwhoisn^a ‘we^tman’ wathin die n^iming c^the bidu^n^ Disputes Act, 11947 shall : 

(a) becoraoor o^^uebea siirarijer or offix^bearertrf', m-bcotherwisc directly or inihrectly associated with 
any trade union rtf'die eu^loyees of the Bai^ who are ‘woikm^’ within the mjeaning ofthat Act, or a 
federation of sudi trade unions. 

(b) resort to or in any way abet, any form of strike or participate in any violent^ unseemly or indecent 
demonstration in connection widi any matUrpeitaimng to his conditionals of service or the conditions of 
any otho'en^doyees ofthe Bank. 

(2) In rdation to ^ CTiployee who officiates in a gnideorpoAw4iidi is not a grade orlpost of a 'workmen’ as 
aforesaid, this RegulalkmiiMl also i^ly») l(mg ^s«^€ni|^^y»»;ioffictates in su<^hi^ier gride orpost. 

(3) No employee ^sdi ^in or continiK to be amen^ra’ of an s»a>ciatMm, the {Ejects of activities of which are 
prejudicial to the interest of sov^dgaty aiul inte^ty of India, the security of the state, friendly relations with foreign 
States, public order, defamation or incitemait to offence. 

32. Giving evidence 

(i) No officeror shall, exc^t with dte{n‘eviou$ aj^noval of the Gonq^etent Audioiity, give evidence in 

concoctions with any enqiuiy coiuiucted by any person, committee or audiority. 

(ii) Where ai^ aiqirovai has been accorded under Sid>*Regulati(m (i), no office or at^loyee giving such evidence 
shall criticise the policy cranyactiemfd'the Central Govranmait or of State Govonmoit ot of thd Bank. 

33. Functioii mhmiour of officer (H* employee 

(i) No officCT or employee shall, except with the previous sanction of the Coiiq)ctrait Authority, receive any 
complimentary or valedictory address or accq)t any te^amonial or attend any meeting or entesttainment held inhis honour 
or in the honour of any other officcTOT^en^loyee: 

Provided that nothing in this Stib^egulation shall a^ly to: 

(a) a farewell entertainment of a substahtialty private and informal character held in honour of the officer or 
employee or any other officer oren^loyee on the occasion of his retirement or transfa* or any persbn who has recently quit 
the service of the Bank; and 

(b) the accq}tance of single and inexpensive entertainment arranged by associations of officers or employees. 

(ii) (a) No officer or enqrloyce shall either directly ot indir&^tly exercise pressure or influence on any officer or 
employee to induce or compd himto ^ibsaibe towards any farewell entertainment. 



grade office* or employee fortheemertainment of any officer or employee belonging to any higher gr^e. 

34. Canvassing 

No officCT or enqiloyee shall bring or attempt to bring any political or otho- outside influence to bear upon any 
superior authority to further his interests in respect of matteis pertaining to his service in the Bank. 

35. Subsenptions 

No officer or employee, shall, except with the previous sanction of the Competent Authority, ask for or accept 
contributions or otherwise assodate himself widi the raising of any funds or other collections in cash or in kind from 
constituents or costomss in pursuance of any objective whatsoev^. 


An office’ or erafdoyeesfaall: 

(a) strictly idrideby any law rdl^h^ to intmematkig driiks, dn^ m other matmals in force in any area in which 
he may iu^)p^ to be for the time being. 





^TR<T 


33 


\^W] III— 


(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course of his d}$y 
and shall also take due care that the performance of his duties at any time is not affected in any way by the 
influence of such drinks, drugs or materials. 


(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place. 


(d) not appear in a public place, in a state of intoxication. 


Explanation : 

For the puipose of this Regulation “public place” means any place orpremises (including clubs, even exclusively 
meant for members where it is permissible for the members to invite non-members as guests, bars and restaurants) to which 
the public have or are permitted to have access, whether on payment or otherwise. 

37. SexujU Harassment 

No officer or employee shall commit any act of sexual harassment of women at woik places. 


Explanation : 

For the puipose of this Regulation, ‘sexual harassment’ includes such unwelcome sexually determined behaviour, 
whether directly or otherwise, as:— 

(a) Physical contact and advances, 

(b) Demand or request for sexual favours, 

(c) Sexually coloured remarks, 

(d) Show'ing any pornography, or 

(e) Any other un\velcome physical, verbal or non-verbal conduct of a sexual nature. 

38. Penalties 

Without prejudice to foregoing Regulations of this Chapter an officer or employee who commits a breach of these 
Regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental to the interests of the 
Bank or in conflict witli its instructions, or who commits a breach of discipline or is guilty of any other acts of misconduct, 
shall be liable for any one or more penalties as prescribed hereinafter. 


1 Officers 


(a) Minor Penalties 

(i) Censure. 

(ii) Withholding or stoppage of increments of pay with or without cumulative effect. 

(iii) W itliholding of promotion. 

(b) Major Penalties 

(i) Recov erv' from emoluments or such other amounts as may b e due to him, of the whole or part or any p ecuniaiy loss 
caused to the Bank by negligence or breach of orders. 

(ii) Reduction to a lower grade or post, or to a lower scale in a time scale. 

(iii) Compulsory retirement. 

(iv) Removal from serv'ice which shall not be a disqualification for future employment. 

(v) Dismissal. 

Explanation : 

The following sliall not amount to a penalty within the meaning of this Regulation: 

(i) Withholding of one or more increments of an officer on account of his failure to pass a prescribed departmental 
test or examination in accordance with the terms of appointment to the post which he holds, 

(ii) Stoppage of increment(s) of an officer at the efficiency bar in a time scale, on the grounds of his unfitness to cross 
the bar. 

(iii) Not giving an officiating assignment or non-promotion of an Officer to a higher ^de or post for which he may be 
eligible for consideration, but for which he is found unsuitable after consideration of his case. 
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(iv) Reversing or postponing the promotion of an Officer for reasons like completion of certain requirement for 
promotion or pendency of disciplinary proceedings. 

(v) Reversion to a lower grade or post of an Officer officiating in a higher grade or post, on the ground that he is 
considered; after trial, to be unsuitable for such higher grade or post, or on administrative grounds unconnected 
with his conduct. 

(vi) Reversion to the previous grade or post of an Officer appointed on probation to another grade or post during or 
attlie end of the period of probation, in accordance with the terms of his appointment or rules, or orders governing 
such probation. 

(vii) Reversion of an Officer on deputation to his parent organisation. 

(vih) Termination of service of an Officer: 

(a) Appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment. 

(b) Appointed under a contract or agreement, in accordance with the terms of such contract or agreement, and 

(c) As part of retrenchment: 

Provided that where it is proposed to impose any of the minor penalties specified in sub-clauses (i) to (iii) of 
clause I of this Regulation, the officer concerned shall be informed in writing of the imputations of lapses against him and 
given an opportunity to submit his written statement of defence within a specified period not exceeding 15 days or such 
extended period as may be granted by the Competent Authority and the defence statement, if any, submitted by the officer 
shall be taken into consideration by the Competent Authority before passing orders: 

Provided further that no order imposing any of the major penalties specified above shall be made except by an 
order in writing signed by the Conpetent Authority and no such order shall be passed without the charge or charges being 
formulated in writing and given to the officer and enquiry held so that he shall have reasonable oppbrtunity to answer the 
charge or charges and defend himself: 

Provided also that an enquiry need not be held if: 

(i) the misconduct in such caseseven if proved, the Bank does not intend to impose the punishment of removal 

or dismissal; and « 

(ii) the Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment 
for which he may be liable for such misconduct; and 

(iii) the officer makes a voluntary admission of his guilt in his rqply to the aforesaid show cause notice. 

II. Employees 

(a) Penalties for minor misconduct 

(1) censure 

(ii) recording of adverse remarks against him 

fiii) withholding of increment for a period not exceeding 6 months. 

(b) Penalties for major misconduct 

0) fine 

(ii) withholding of increment(s) 

(iii) withdrawal of i^ecial allowance 

(iv) reduction of pay to next lower stage upto a maximum period of 2 years in case the staff has reached the 
maximum in the scale of pay 

(v) removal from service which shall not be a disqualification for future employment 

(vi) dismissal: 
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Provided that no order imposing any of the penalties specified above for major misconduct shall be made except 
by an order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges 
being formulated in waiting and given to the employee and enquiry held so that he shall have reasonable opportunity to 
tinswer the charge or diarges and defend himself: 

Provided furtlier that an enquiry need not be held if : 

(i) the misconduct is such that even if proved, the Bank does not intend to impose punishment of removal or 
dismissal; and 

0i) the Bank has issued a show cause notice to the employees advising him of the misconduct and the punish¬ 
ment for which he may be liable for such misconduct; and 

Ciii) the empfloy ee makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

319. Waiver of the procedure 

The requirements of Regulation 38 may be waived by the Competent Authority; 

(a) if the facts on the basis of which penalty is to be imposed on the officer or employee have been established 
in the Court of Law or Court martial; or 

(b) where die officer or employee has been convicted on a criminal charge; or 

(c) where die officer or employee has been absconding; or 

(d) where it is for any other reason impracticable to communicate with him; or 

(e) where it is reasonably not practicabl e to observe the pro cedure prescrib ed under Regulation 3 8; 

Provided that no requirements of Regulation 38 may be waived unless reasons for doing so are recorded in writing 
and placed before the Board. 

40. Delegation of the power to enquire 

The enquiry under Regulation 38 and the procedure with the exception of final order, may be delegated by the 
Competent Audiority to an officer who is senior to the officer against whom the proceedings are instituted and in the case 
of an employee to any Officer: 

Provided that the Competent Authority may, in his discretion, nominate any Officer working in the Bank, including 
tJiose deputed from otlner institutions, to conduct the enquiry. 

41. Common enquiry 

Notwithstanding anything contained in these Regulations, if two officers in different grades or an officer and an 
employee are involved jointly in an incident and disciplinary proceedings are sought to be instituted against both of them 
and the Chairman is of the opinion that having regard to the facts and circumstances of the case, the Competent Authority 
in respect of both the officer and employee should be the same, the Chairman may direct that the Competent Autliority in 
respect of the officer sliall be the Competent Authority in respect of both the officer and employee involved and a common 
enquiry shall be held into the charges against both of them and the delegation of power to enquire under Regulation 40 and 
tlie procedure, with the exception of the final order shall be in favour of the same enquiry officer. 

42. Corrupt practices 

Notwithstanding anything contained in these Regulations, the following provisions shall cqrply where it is alleged 
tJiat tm officer or employee has been guilty of corrupt practices, namely : 

(i) Where it is alleged that an officer or employee is possessed of disproportionate assets or that he has 
committ ed an act of criminal misconduct or where the investigation and proof of the allegation would require 
the evidence of persons who are not officers or employees of the Bank or where, in the opinion of the 
Chairm:m, the investigation into the allegations cannot be conveniently undertaken by the Bank, the inves- 
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ligation into the allegations maybe entnisted to the Coitral Bureau of Investigation orthe Central \^gilance 
Commission or such other Authority as may be proved by the Chairman. 

Cii) If after considering the rqiort on the investigation, the Con^etent Authority is satisfied that tho'e is a piima 
facie case of instituting disciplinary proceedings against the officer or employee, he inay send the investi¬ 
gation report to the Central Vigilance Commission or such other Authority as may be decided by the 
Chairman from time to time in this behalf, for its advice whether disciplinary proceedings should be talcai vp 
against the officer or employee concerned. 

Ciii) Tf after considering the advice of the Central Vigilance Commission or sudi other Authority, as thecasemay 
be, the Competent Authority is of the opinion that disc^linary proceedings shouldf)e instituted against 
the employee concerned, then, the enquiry under this Regulation may be entrusted ti a Commissioner for 
Dq)aitmental Enquiries or any otherperson who maybe nominated by the Central >ifigilance CommissiQnfor 
this purpose. 

(iv) The &iquiiy Officer shall submit his report to die Corrpetent Authority and the report shall be forwarded 
by the Competent Authority to the Central ^figilance Commission for its advice as to tvhedierthe diarge or 
charges, as the case may be, can be considered to have been established and the penalty or penalties to be 
imposed under Regulation 38. Thepenalty or penalties to be imposed shall be decided by the Competent 
Authority after corisideting the advice of the Central Vigilance Commission. 

Explanation : 

An officer or employee shall be deemed to be guilty of corrupt practices if he has committed an act of crirtuiral 
misconduct as defined in Sections 13,14,15 and 16 of the Prevention of Cwnqrtion Act, 1988 or hehasacted for an inqi^^ir 
purpose or in a cormpt manner or had exercised or reftained from exaxasing his powers with an improper or compt motive. 

43. Restriction on engagemoit of a Legal Practitioner 

For the purpose of enquiry, the officer or enployee shall not engage a legal practitioner without priorpermission 
of the Competent Authority. 

44. Disciplinary proceedings after retirement 

CO An officer or employee und^ suspension of a charge of misconduct who attains the age of ^ipetaimiiation, shall 
be deemed to be in service even after the age of superannuation for the specific purpose of continuation and 
conclusion of the disciplinary proceedings and issue of final orders thereon. 

Such suspended officer or employee shall not be eligible for any subsistence allowance forthe period beyond the 
date of superannuation. 

Cii) The officer or employee against whom disciplinary proceedings have been initiated will cease to be in service on 
the date of superaimuationbut the disdplinaty proceedings will a>ntihue as if he was in service until the proceed¬ 
ings are concluded and final order is passed in respect thereof The concerned officer or en^oyee will not receive 
any. pay and/or allowances after the date of superannuation. He will also not be entitled for the payment of 
retirement b enefits till the proceedings are completed mid final order is passed thereon except his own contribur 
tion to CPF. 

Explanation : 

The normal retirement benefits such as encashment of Privilege leave and Gratuity should be with held till the 
completion of the disciplinary proceedings and passing of final prder by the Con^etent Authority. The release of benefit 
would be as per the final order of the said Authority. 

45. Suspension 

An officer or employee may be placed under suspension by the Competent Authority. During such suspension 
Uie officer or employe® shall be entitled for subsistence allowance as under: 

L In case of an Officer 

(A) Basic Pay 

(i) For the first three months of suspension l/3rd of the basic pay which the officer was drawing on the date 
prior to the date of suspension irrespective of the nature of enquiry. 

Forthe subsequent period : 

(a) Where the enquiry is held departmentaily by the Bank 1 /2 of the basic pay the officer was drawing on 
the date prior to the date of suspension. 
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(b) Where the encpiiry is held by an outside agency 1 /3rd of the basic pay for the next three months and one 
half of the remaining period of suspension. 


(B) /\^Uowance$ 

For the entire period of suspension, dearness allowance and otho* allowances exciting special allowance, if any, 
wil 1 be calculated on the njduced pay as specified in terms of (i) and (ii) of Clause (A) at the prevailing rates or at rates 
applicable to similar category of officers. 

2. in case of an employee 

(A) Basic Pay 

(i) For tbie first three iinonths of suspension 1 /3rd of the basic pay which the enqiloyee was drawing on the date prior 
to the date of susp ension irrespective of the nature of enquiry. 

(ii) For subsequent period : 

(a) Where the enquiry is held depaitmentally by the Bank, 1/2 of the basic pay, the employee was drawing on 
the date prior to the date of suspension; 

(b) After one year full pay if the departmental enquiry is not delayed forreasons attributable to the concerned 
employee or any ofhisrepresentative(s); 

(c) Where the enquiry is done by an outside agency and the said agency has come to the conclusion not to 
prosecute the employee, full pay will be payable after six months from the date of receipt of report of such 
agency or one year after suspension, whichever is later, and in the event the enquiry is not delayed for 
reasons attributable to the employee or any of his representative(s). 

(B) .^Jlowances 


For the entire peric»d of suspension dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of Sub-clauses (i) and (ii) (a) of Clause (A) at the prevailing rates 
or at rates applicable to similar category of en^loyees: 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation : 

Provided further that if during the period of suspension, an employee retired by reason of his attaining the age of 
superannuation, no subsistence allowance shall be paid to him from the date of his retirement. 

46. Treatment of suspension period and allied matters 

The Competent Authority may, while imposing penalty, also direct whether the officer or employee shall be paid 
the difference between th (2 subsistence allowance and the emoluments which he would have received but for such 
suspension, for the period he was under su^ension and that, if the Competent Authority decides otherwise no order shall 
be passed which shall have the effect of compelling the officer or employee to refund such subsistence allowance. The 
period during which an officer or employee is under suspension shall, if he is not removed/dismissed from the services, be 
treated as period spent on duty or otherwise as the Competent Authority may direct. 

47. Right to appeal 

(i) An officer or employee shall have right of appeal against any order passed under these Regulations which 
injuriously affects Ms interest; 

(ii) The appeal shall be preferred to the Appellate Authority mentioned in Regulation 48 within 45 days of the date of 
receipt of the order appealed against. The Appellate Authority shall consider the appeal and pass suitable order 
preferably within aperiod of 6 months. 
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48. Appellate authorities 

An appeal shall lie,— 

(i) to the Boanl where the Chairman or Committee or Director is the Con 5 )etent Authority, 

Cii) tothe rhairman where any other officer is the Competent Authority. 

49. Requirement of an appeal 

Every appeal shall conq)ly with the following requirements: 

(a) it shall be in writing and couched in polite and respectful language and shall be free from unnecessary 
padding or siq)erfluous veibiage, 

(b) it shall contain all material statements and arguments relief on and shall be conq)lete in itself, 

(c) it shall specify the relief desired, 

(d) it shall not be addressed to Directors personally. 

CHAPTER V 

PAY AND ALLOWANCES 

50. When accrue and payable 

Subject to the provisions of these Regulations, pay and allowances shall accrue from the commencement of the 
service of an officer or employee and shaU become payable on the last working day of the each month in respect of the 
service performed during the said month. 

51. When ceases 

(0 Pay and allowances shall cease to accrue as soon as an officer or employee ceases to be in service; 
fii) In the case of an officer or eniployee dismissed from the Bank’s service, the pay and allowances shall cease from 
the date of dismissal; 

Ciii) In the case of an officer or enq)loy ee who dies while in service, the pay and allowances shall cease from the day 
following that on which the death occurs. 

52. Increments 

In a scale, the incremOTt shall accrue on the completion of each specified period of service on each stage of that 
scale, whether such service be probationary, officiating or substantive: 

Provided that an officer or employee shall draw increment on the first day of the month in which it falls due 
irrespective of the actual date of its accrual. 


CHAPTER VI 

LEAVE AND JOINING TIME 


53. Kinds of leave 

Subject to the provisions of these Regulations an officemr employee may be eligible for the following kinds of 

leave; 

(a) Casual Leave 

(b) Privilege Leave 

(c) Sick Leave 

(d) Extraordinary Leave 

(e) Special Casual Leave and Special Leave 

(f) Maternity Leave. 

54. Authorities empowered to grant leave 

The power to grant leave shall vest in the Competent Authority. 
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55. Power to refuse leave or recall an officer or employee on leave 

(i) Leave cannot be claimed as a right. When exigencies of the service so require, discretion to refuse or revoke leave 
of any description is reserved to the Competent Authority. 

(ii) An officer or employee on leave may be recalled to duty by the Competent Authority whenever the Bank deems 
fit to do so : 

Provided that if the officer or employee is at tliat time out of headquarters, he shall be eligible to be paid the actual 
e:<pcnses inciured by him and the members of his family for returning to the headquarters. 

56. Place of reporting on return from leave 

An officer or employee on leave shall, unless otherwise instructed to the contrar\' I return for duty to the place 
where he was posted before proceeding on leave. 

57. Leave not admissible for an officer or employee placed under suspension 

No leave shall be granted to an officer or employee under suspension. 

58. Casual Leave 

(1) An officer or employee shall be eligible for casual leave on full emoluments for 12 working days in a calendar 

yijar: 

Provided that not more than four days casual leave may be availed of at any one time; and 

Provided further that holidays and Sundays may not be combined with such leave in such a manner as to increase 
the absence at any one time beyond six days. 

(2) Casual leave to an officer or employee during the first calendaryear of his service shall be admissible on apro- 
rata basis at the rate of one day for each completed month or part thereof. 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the following year 
in respect of an officer, 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay in 
resfiect of employees. Such sick leave shall be in addition to the eligible sick leave limits prescribed in Regulation 60. 

(4) Casual leave may not be granted in combination with any other kind of leave, except as provided under sub¬ 
regulation (3)(a) above, sfiecial casual leave under Regulation 62 and maternity leave under Regulation 63. 

SSk Privilege Leave 

(a) Scale on which Privilege leave is^eamed 

(1) An officer or employee shall be eligible forprivilege leave computed at one day for every 11 days of service on 

duty: 

Provided that at the commencement of service no privilege leave may be availed of before completion of 
11 raonths of service on duty. 

(2) The period of privilege leave to which an officer or employee is entitled at any time shall be the period which 
he has earned less the peri od availed of. 

(3) An officer or (Employee on privilege leave shall be entitled to full emoluments for the period of leave. 

(4) Privilege leave may be accumulated upto 31 st December, 1989 for an aggregate period upto 180 days and from 
1st January, 1990, the privilege leave may be accumulated upto not more than 240 days. 

(b) When application should be submitted 

(i) Application for privilege leave shall be submitted by an officer or employee one month before the date from 
which leave is required. 

Cii) Application which does not satisfy the above requirement of sii)-regulation (b) (i) may be refused without 
assigning any reason: 

Provided that if the Competent Authority is satisfied that such notice was not possible, he may waive this 
reqn irement at his discretion. 

60. Sick Leave 

(1) The sick leave/medical leave account of every officer or employee shall be credited with medical leave in 
advjmce, in two instalments of ten days each on the first day of January and July of every calendar year. 
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(2) (a) The leave shall be credited to the said leave account at the rate of 5/3 days for each con^)leted calendar 
month of service which he is lifcdy to render, in the sick leave/medical leave of the cal^dar year in which he is appointed. 

(b) The credit of the sick leave/medical leave in which an officer or employee is due to retire or resign from the 
service shall be allowed at die rate of 5/3 days per conqdeted caloid^ month iqjto the date of retirement or resignation. 

(c) When an officer or en^loyee is removed or dismissed from service or dies while in service, credit to sick leave/ 

medical leave shall be allowed at Aerate of 5/3 days per cockled ealeidarnmiiAupto Ae end of Ae calendar monA 
preceding Ae monA m which he is removed or Asn^ed from service or Aes m savice. 

(d) Where a period of ateence or suspension of an officer or employee has been treated as 'dies non ’ m a sick 
leave/medicai leave Ae credit to be affimledto his side leave/iaedicalteave account at Ae commenqement of next sick leave/ 
medicA leave shall be reduced by one eighteenA of Aeperiod of ‘dies non subjeetto a maxinn^ of ten days. 

Provided that sick leave/medical leave can be accumulated daring his entire service tubject to Ae followmg 
conAtions; 

(i) An officer or en^iloyee shall be eligible to receive one monAs full emoluments during Ae period of sick/ 
meAcal leave: 

Provided that if an officer or enqiloyee so desires, Ae Bank may permit him to draw full emoluments m reject of 

any portionof sick leave granted to him twiefeAe amount of such period onfuU emolum«itsbemg debited against 

his sick/meAcd leave account. 

Cii) Sick/medical leave wA be granted on pro rata basis during Ae first year of service. 

OiO Sick/meAcal leave may be availed of cmproductiimofmeAcaleertificate issu^by medical practitkmer 

acceptd}le to AeBa^ 

(rv) Any officer or employee desirous of resuming duty cm cjqnry of sick/meAcal leave shall produce meAcal 



Explanation : 

1. Till Ae “appohned d^” anefficerot empk^ee is eMgible for 20 days sick/medical leave for each completed year 
ofservice. Such leave can be accumulated iqito ISO days. 

2 From the “appointed date” an officer or employee shall be eli^le for 20 days of sic^c/meAcal leave for each 
conqileted year of service. 

61. Extraordiiimy Leave 

(1) Extraordinary leave may be granted to an officer or employee when no ordinmy leave is due to him and when 
having regard to his lengAof service, sick leave is not considered justified by Ae Competent AuAority. The duration of 
extraorAnary leave to be granted to an officer or employee shall not exceed 90 days oh any occasion and 360 days during 
Ae entire period of his service: 

Provided that m exceptional circumstances Ae Chairman may wiA the spproval of Board grant extraordinary leave 
upto a total period of720 days to an officer or employee. 

Provided fiirAer that mease of chronic sicknessof an officer or enployee, tl^ Chairman may wiA Ae ^iproval of 
Ae Board grant extraorAnary leave m excess of720 days to him and Ae Board. While according such approval, shall record 
Ae qiecific reasons Aerefoie m writing. > 

(2) The Coir^ietent Amhority may grant fflctraordinary leave m combination, wiA or m contimiation of leave of any 
oAer kind-adniisablc to the office or enqiloyee save as oAeiwise provided in Acse Regulations. 



leave shAl not count farincrement: 

Provided that where the Con^ietent Authority is satisfied that sanction of extraorAnary leave was necessita^ on 
account of iltaess or any otherrKBwn^ beyoiwl Ae contrA of officer or enqiloyee, he may direct that Ae period of 
extraorAnary leave worddeountfor mcrenmnL 
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62. Special Casual Leave and Special Leave t 

An officCT or employee may be granted special casual leave and special leave for sports, donation of blood, family 
plamiing, defending another officer or employee in an enquiry, or for joining civil defence services or any other purpose as 
may be decided by the Boai'd in accordance with the guidelines of the Central Government. 

63. Maternity Leave 

(i) Leave i 5 )to a period of three months at a time may be granted by way of maternity leave i ncl udin g in respect of 
post natal period or at the time of miscarriage or abortion, so however, that not more than 12 months of such leave shall be 
available during the entire pieriod of service of a female ofi^qer or employee. 

(ii) Maternity leave may be combined with any other kmd of leave but any leave ^lied for in continuation of the 
former may be granted only if the request supported by a certificate issued by a medical practitioner acceptable to the Bank. 

64. Lapse of leave 

All leave shall lapse on the death of an officer or employee or if he ceases to be in the service of the Bank: 

Provided that where an officer or employee dies in service, there shall be payable to his legal representatives, sums 
which would have beenpayable to the officer or eii 5 >loyee as if he has availed of the privilege leave that he had accumulated 
at the time of his death subject to Sub-Regulation (a)(4) of Regulation 59. 

Provided further tliat where a staff retires from the Bank’s service, he shall be eligible to be paid a sum equivalent 
to the emoluments for thep(3riod of privilege leave he had accumulated subject to Sub-Regulation (a)(4) of Regulation 59. 

Provided also that in respect of the eii^loyee where his s^vices are terminated owing to retrenchment, he shall be 
paid pay and allowances foi* the period of privilege leave at his credit. 

65. Furnishing ofleave ad dress to the Bank 

An officer or employee who has be^ sanctioned leave and leaves his place of duty shall furnish to the Bank, the 
address at which he can.be contacted while out of headquarters. 

(i) The first day of leave of an officer or employee is the working day succeeding that upon which he hands over 

charge. 

(ii) The last day of leave of an officer or employee is the working day preceding that i^on which he r^orts his 
return to duty. 

67. Joining time 

(1) An officer or employee shall be eligible for joining time on one occasion to enable him: 

(a) to join a new post to which he is pointed whUe on duty in his old post, or 

(b) to join a new post on return from leave. 

(2) The p eriod of j oining time shall be: 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent of travel, 
and 

(b) in respect of an enqiloyee a period not exceeding six days exclusive of the number of days ^ent on travel. 

(3) During the period spent on joining time, an officer or enqiloyee shall be eligible to draw the emoluments at the 

place of old or new posting, whichever is less. • 

(4) In calculating the j oining time admissible to an officer or enqilpyee, the day on wMdx he is relieved from his 
post shall be excluded. 

V. ^ Provided that public holidays following the day of his relief shall not be included in conq)uting the joiningtime. 

(5) No joining times shall be admissible to an officer or employee whentiie transfer does not invoNe aposting to a 

different place. 7 



42 


IHE GAZETTE OF INDIA: EXmAORDINARY 


[PartIII-^-Sec. 4] 


(6) No joining tinK shall be admissible to an office or en^byee when his posting is of tenq>Qraiy nature, ine^ec* 
live of die fact that the posting is to aplace or station other than the one at whidihe is p ermanently posted. 

(7) No joining time shall be admissible to an officer or onployee when the transfer is at his own request. 

chapter: vn 

MBCEI1.ANEOUS 

68. Provident Fund and Pension 

(1) An officer or enqiloyee who has completed contmuons minimum service as ^ecffied in the Employees’ 
Piovidem Fund and MiscdlaneousProvisiohs Act, 1952 (19 of 1952) shall be a member of the Enqil^ees’ Provident Fund. 
The contribution to the Provident Fhnd by the officer or employee and the Bank ^lall be in accoi^ce with provisions of 
the aforesaid Act 

(2) (a) An officer or enqiloyee covered under the provisians of Employees* Provident Fimd ahd NEscellaneous 
Provisions Act, 1952 <19 of 1952) shallbe governed by the provisions of Enqiloyees Penmon Schedie, 1995 framed by the 
Government of India in exercise of the powers conferred by Section 6A of die said Act 

(b) The Poision Scheme so darned shall come into force dom die 16ih day of November, 1995. 

Gratuity 

1. An officer or enq>loyee shall he eligible for payment of gratuity in accordance with the Sub>regulation (2) 
hereunder. 

2. The amount of gratuity payable to an officer or employee shallbe eithoras per the provisions of the Payment of 
Gratuity Act 1972 or aspCT Sub-Regulation (3) hereunder whicheveris hi^er. 

(3) (i) Every officer or employee shad be eligible for gratuity on— 

(a) Retirement ; 

(b) Death ^ 

(c) Disablemmit rendering him unfit for further service as certided by a Medical Officer approved by the 
Bank, or 

(d) Resignation after con^leting 10 years of conlinuoTis service, or 

(e) Termination of service in any other w^ accqpt by way of punishment after conpletion of 10 years of 
service. 

Provided that in reject of an employee there shall be no forfdture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes dnanctal loss to the bank and in that case to that extent only. 

(ii) The amount of gratuity payable to an officer or en^loyee shall be one months* pay for every conqpletedyear 
of service orpart thereof in excess of six montiis subject to a mayitmim of 15 montiis’ pay. 

Provided that where an officer or enqiloyee has conpleted more than 30 years of service^ he tiiallbe eligible byway 
of gratuity for an additional amouiit attherate of ope half of a month’spay forcadi cbnqiletedyearof service beyond 30 
years. 

Provided furtiier that in reject of an officer the fatuity is payable based on the last pay drawn, 

Provided also that in respect of an enployeepay fortiiepuipose of calculation of the gratuity shall be the average 
ofthe basic pay (100%), dearness aUowance and {pedal allowanoe and offidatingallowmce payable (hiring tiie 12 months, 
preceding death, disability, retirement, resigiiationortenmiiation Of service, as the case maybe. 

70. Domicile ' • 

I ^ 

(1) Every officer or employee shall on his ^rpointment declare his domicile in writing to the Bank in Form B in 
Schedule HI and if such domicile is iu)t his place of birth he must estahHshthe same to the satisfaction of the .appointing 
Authority. , 







43 


[Wl III— 

(2) No officer or employee who has once indicated his domicile, shall be allowed to alter the same unless he 
satisfies the Bank that the change is bonafide and in no case may an officer or employee bepermitted to diange his domicile 
in such a manner as to imcrease the cost to the Bank of any such concession. 

71. Tranrferability 

Every offico* or employee is liable for transfer to any office or branch of the Bank. " 

72. Impl»nentationandl[nterpretationofR^iilations ^ 

(1) The Chairrmtn may, from time to time, issue such instructions or directions as he may, consider necessary for 
giving effect to, or carrying out the provisions of these Regulations. 

(2) The Govemiaent of India may after consultation with the National Bank intcipret these Regulations as and 
when considered necessary. 

73. Repeal and Savings 

(1) Every rule, regulation, bye-law, or any provision in any agreement or a resolution corresponding to any of the 
regulations herein contained and in force immediately before the commencement of these regulations and applicable to 
officers and en^loyees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be deemed 
to have been made or tak<jn under the provisions of these regulations. 


Declaration of Fidelity and Secrecy 


SCHEDtJLE^ 
(See Regulation IS) 


Place: 
Date 


I,.do herdiy declai e that I will faithfully, tilily and to uie best of niy skill ami ability 

execute and perform the cluties required of me as officer or enq)loyee of the Hadoti Kshetriya Gramin Bank and which 
prop erly relate the office ctr position held by me in the said Bank. 


I further declare that I will not diviilge or allow to be divulged to any person not legally entitled thereto any 
information relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
nor wil I I allow any such person to inspect or have access to any books or documents or electronic records belonging to 
or in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank. 


Si,gtiiedbefore me. 


Signature 
Name in full 
Designation 


Signature 

Name in full 
Designation 


CARE: (To be on die lines of GOI Rules) 

SCHEDUIE-n 
[ See Regulation 5 (4)] 

Declaration to be obtained from every officer or employee on first ^pomtment. 

. I, Shii/SintyKnm.S/o, W/o, D/o...declare 

as under: 


ti) Thatlamunmaiiied/awidoweE/widow. 
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0^ TTiat I am mairied and have only one y misa Ihnn g 

That I have entered into or cxmtracted a marriage with aperson having a spouse living. Application for grant 
of exenq>tion is enclosed. 

(iv) To be modified. 

2.1 solemnly affirm that the above declaration is true and I understand that in the event of the decl^tion being 
found to be incorrect after my jqjpointmmt, I shall be liable to be dismissed flx)m service. 

• Signature 


FormB ^ 

Dedaration of jDomkile 
(SeeRegulaHon 70) 

Place:.• 

Date:. 

I, the undersigned, havingbeen appointed in the service of the..Bank hereby 

declare.(Place) in.(District) as myplace of domicile. 

2 *The above is myplace of birth 

Of 

♦ThfiflhfweisnntTnvnlanpinf hirth Mvnlanftnfhii+tiic 

j ^ ... - ---...•y-. AX* .....yJ^UJ€JL.LWt^ UU.L 

.(Place) has been declared as myplace of domicile forthe reasons givenbelow: 







Name in full 
Designation and 
Nature of appointment 
Date of ^pointment 

Signature 


* Strike out whichever is not ^^Ucable. 


J.P.MISHRA, Giairman 
[ADVT/n3/IV/272/2004/&£ty.] 

1 . 
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